
 

 
 -51- 

ARTICLE XXIII  --  EMPLOYEE ASSISTANCE PROGRAM 
 
 
The Union and the Board recognize that a wide range of problems not directly associated 
with an employee's job function can have an effect on an employee's job performance 
and/or attendance. 
 
The Union and the Board agree that assistance will be provided to such employees 
through the establishment of an Employee Assistance Program. 
 
The Employee Assistance Program is intended to help employees and their families who 
are suffering from such persistent problems as may tend to jeopardize an employee's 
health and continued employment.  The program goal is to help individuals who develop 
such problems by providing for consultation, treatment, and rehabilitation to prevent their 
condition from progressing to a degree which will prevent them from working effectively. 
 
Appropriate measures will be taken to ensure the confidentiality of records for any person 
admitted to the program, according to established personnel guidelines and federal 
regulations. 
 
The Guidelines for the Employee Assistance Program, by reference, are made as a part of 
this Contract. 
 
Employee Rights 
 
Job security will not be jeopardized by referral to the Employee Assistance Program, 
whether the referral is considered a voluntary referral, in which an employee elects to 
participate in the program, or a supervisory referral, in which a supervisor uses adopted 
guidelines to refer an employee into the program. 
 
An employee has the right to refuse referral into the program and may discontinue 
participation at any time.  Failure by an employee to accept referral or continue with 
treatment will be considered in the same manner as any factor that continues to affect job 
performance adversely. 




