












4. Compensation Administration shall review each request to ensure 
completion of the required forms, conduct an on-site job audit, if necessary, 
and submit all documentation and preliminary recommendations to the 
Reclassification Review Committee. 

5. The Reclassification Review Committee will review all documentation and 
will prepare a recommendation for consideration by the Superintendent of 
Schools. If the Superintendent approves the recommendation, a Board 
Agenda item shall be prepared for School Board approval. 

A-8 Assignment of Administrator on SpeCial Assignment 

Salary grades must be approved for positions of Administrator on Special Assignment. 
Such positions shall be temporary in nature, include responsibilities for approved special 
project planning, organization and administration, and require special qualification 
requirements of training, certification, and experience. The recommended salary grade 
for each position shall be determined by the criteria and procedures indicated in Section 
A-5. 

A-9 Use of Position Title 

Official position titles and job codes shall be used on all personnel and payroll records 
and in the preparation of the budget. The following link provides a listing of the 
Managerial Exempt Personnel Job codes http://salary.dadeschools.net/salhbk/pdf/X7-
List. pdf. 

A-10 Position of Authorization Control 

Compensation Administration, in conjunction with Financial Affairs, shall maintain a 
position control number system that identifies each managerial exempt position. 
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