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TENTATIVE AGREEMENT

2006-2009
SUCCESSOR CONTRACT

Effective July 1, 2006 through June 30, 2009

—

Miami-Dade County Public Schoois
giving eur students the worid

The attached is the tentative agreement of changes to the parties
existing collective bargaining agreement (2006-2009). All provisions
of the existing contract which have not been specifically modified by
this Tentative Agreement shall continue and be incorporated in the full
2003-2006 successor contract.

Miami-Dade County Public Schools United Teachers of Dade

Dr. Rudoiph F. Crew Ms. Karefi Aron
Superintendent of Schools UTD President
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M-DCPS PROPOSAL #33
COUNTERPROPOSAL TO UTD PROPOSAL #16

ARTICLE 1 - - GENERAL PURPOSES

Section 3. Definitions

Q. P- Parties -- The United Teachers of Dade, as the exclusive bargaining agent, and the
Miami-Dade County School Board, as employer.

Section 13. Memorandum of Understanding (MOU)

The parties recognize that during the term of this Agreement, situations may arise which
require that terms and conditions set forth in the Agreement must be clarified or amended. .
Under such circumstances, UTD is specifically authorized by bargaining unit employees to
enter into a Memorandum of Understanding that clarifies or amends this Agreement, without
having to be ratified by bargaining unit members. Any Memorandum of Understanding that

constitutes an amendment to this Agreement will be incorporated in and made a part of this
Agreement.




M-DCPS PROPOSAL #47
COUNTERPROPOSAL TO UTD #18

ARTICLE VIIi - - SAFE LEARNING ENVIRONMENT

Section 1.  Student Discipline

G.

The principal must immediately report to the appropriate police agency, and to the
Miami-Dade County Public Schools Police, any criminal act occurring on school
premises or at any school-related function, such as athletic events, field trips in and out
of the district, and dances. The criminal acts which shall be reported include, but are not
limited to:

Homicide

Sexual Battery (Rape}

Sexual Assault

Sex Offenses

Arson

Kidnapping

Weapons, Possession, Use, Sale, and/or Concealment of
Robbery/Armed

Theft

Aggravated Assault

Aggravated Battery

Assault

Battery

Property Damage

Possession of Explosives

Bomb Threat

Trespassing on School Property

Mood Modifiers, Possession, Sale, or
Distribution of

Breaking and Entering

Inciting Individuals to Disrupt Any
School Function or Class

Section 3. Physical Restraint

A

There are instances where exceptional students exhibit behaviors that are distuptive to
the learning environment and pose a threat to the safety of persons or property.

Subject to avaitable funding, the Board shall provide for the training of instructional and
support staff in physical restraint techniques, as well as strategies for prevention of
aggressive behavior. Training manuals developed for this purpose are, by reference,
incorporated and made a part of this Agreement.
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G. Physical restraint techniques provided in training programs approved by the Board are
authorized and, when utilized in accordance with the training provided and these

guidetines, shall not constitute grounds for disciplinary action.

e is authorized to employ the
to maintain

discipline or to enforce Board Rules 6Gx13- 5D-1.07 and 1.08. The appropriate use of

H. If an emplovyee is faced with an emergenc the employe
moderate use of physical force or physical contact as may be necessary

iscip
these procedures shall not constitute a violation of the corporal punishment olicy (Board

Rule 6Gx13- 5D-1.07) and shall not constitute grounds for disciplinary action.

/1410 /s
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M-DCPS PROPOSAL #48
COUNTERPROPOSAL TO UTD #19

ARTICLE IX - - TEACHING ASSIGNMENT

Section 1. General Procedures

F. Teachers will not be involuntarily assigned out of field outside-subject-areas-listed-on
their-cortificates, except temporarily and for good cause, and such good cause shall be
provided to the employee, in writing.

H. Department/Grade-Level Chairperson
1. Selection Criteria
a. A vacancy in the position of department/grade-level chairperson shall be

announced to the faculty in the department involved 15 workdays prior to
filling the position. Prior to the appointment of such positions, members of
the department/grade-level shall have the opportunity to make a
recommendation for appointment to the principal. Members of the
department/grade-level shall provide the principal with three names for
elementary schools and five names for secondary schools. The principal

shall select one of the three or five for appointment.

L. in order to facilitate middle school teaming, every effort will be made to provide common
planning time for those teachers and paraprofessionals who are on the same team.

J. Employees who are required to split their work assignments between two or more work
locations shall be considered itinerant. Employees who are required to split their work
assignments between two or more work locations during the same workday shall be
given reasonable travel time with pay.

Section 2.  Role of Principal

The scheduling of employees shall be the responsibility of the principal or supervising
administrator. Such scheduling shall be accomplished in a fair, equitable, and impartial fashion,
taking into account seniority and employee preferences.

Section4.  Adult Program

B. The Board agrees to hire part-time hourly instructional employees in adult education
programs for the length of the course or the term of the Part-time Adult Education
Teacher Contract, provided the enroliment meets and maintains the minimum required to
support the class. Employees may only be terminated during the term if the class fails to
maintain the minimum required enroliment who-are-terminated-for-reasons-otherthan

or as a result of disciplinary action
based upon just cause.
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M-DCPS PROPOSAL #34 - Revised
COUNTER TO UTD PROPOSAL #21

ARTICLE Xil - - HIRING, ASSIGNING AND TRANSFERRING INSTRUCTIONAL
PERSONNEL

Section 2. Teacher Certification

A. Certification and recertification of M-DCPS person nel are authorized by Florida Statutes,
Chapter 23+ 1012 and State Board Rule 6A-4.

B. The M-DCPS Cettification Office shali provide verification that applicants are certifiable
- for such programs, as specified by the Contract.

C. Nothing in this Section shall affect an employee's ability to receive a credential payment
to which he/she would otherwise be entitied.

D. it is the express intent of the Board and the Union that teachers shall be assigned in the
fields for which they are certified. Principals, therefore, have the responsibility to ensure
that teachers who are hired for a school assignment are appropriately certified for such
assignment. Furthermore, it is the responsibility of the principal, in assigning or
scheduling teachers, to ensure that appropriate certification is held by the teacher to be
assigned or scheduled. Verification of certification heid by a teacher or verification of
certification in process shall be requested by the principal, when necessary, from the
Office of Human Resources.

E. Certification

1. All teachers shall be appropriately certified. In the event that it is necessary to
hire a teacher out-of-field, the principal shall obtain verification from Human
Resources that no qualified applicants are available for the position—Humat
Resotrees and the principal shall submit an out-of-field waiver request for
approval by the Regional Center and the Employment and Staffing Officer. The
principal shall notify the teacher that he/she is required, in order to remain at the
school, to earn a minimum of six college credits per year ora passing score on
a qualifying subject area test toward certification in the appropriate field.

2. Teachers who are offered employment to teach in the out-of-field areas must
present to the principal instructionat—Certification evidence of successful
completion of a minimum of six semester credit hours or equivalent course work
or a passing scoreon a qualifying subject area test towards in-field certification
eachyear. i ald-ecerification-tmus i’;‘;"'-‘ ree-yearsO i~ B
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3. Failure to obtain the minimum of six college credits peryearora passing score

on a qualifying subject area test toward required certification shait may resuit in
feasagmnent—m-ﬁeid—tf—a—pﬁ&hofﬁmhb*e‘ﬁ termination. Severe—e

Extenuating circumstances may be appealed to the Chief-Officerfor Humean
Resotrees Employment and Staffing Officer.

Out-of-field teachers needing the ESOL endorsement must complete three semester
hours or 60 Master Plan Points (MPP) toward the ESOL endorsement requirements
within two years of the date of initial ESOL assignment. At least three semester hours
or 60 MPP toward the ESOL endorsement must be completed each calendar year,
thereafter, until all requirements for the ESOL endorsement are complete.

A teacher who holds a professional certificate may use college credits or inservice

~ points completed in English for Speakers of Other Languages training in excess of six

semester hours during one certificate- validity period toward renewal of the professional
certificate during the subsequent validity periods.

A teacher who holds a temporary certificate may use coliege credits or inservice points
completed in English for Speakers of Other Languages training toward renewal of the
teacher’s first professional certificate. Such training must not have been included within
the degree program, and the teacher's temporary and professional certificates must be
issued for consecutive school years.

Beginning-with-the2661-2602-schoct-year Newly hired teachers who failed any
section of the required general knowledge test must participate in training courses
offered by the Teacher Education Center or through complete coursework from an
accredited college or university during the first year of employment.

Section 4. Reemployment After Retirement

A

Pursuant-to-state-taw—f Former employees whe-have-been—tetired-for-one—calendar
month may be re-employed unless expressly prohibited by state law as-emergency




Approval for such employment will be made on an individual basis by the ©hief
Personnet Employment and Staffing Officer for Human Resources (or designee). Such
employees shall be rehired ag an hourly teacher or as an annual contract teacher and
shall receive the same pay and benefits as regular fuli-time teachers for the term of their

employment-contract.

" EC. Re-employed retirees who accrue sick leave days subsequent to retirement shall be
paid at the daily rate they earned at the time they first became eligible for retirement.

/f//*{/oa j—.
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M-DCPS PROPOSAL 6 - Revised
ARTICLE XiI - - HIRING, ASSIGNING AND TRANSFERRING INSTRUCTIONAL
PERSONNEL

Section7. Voluntary/Hardship Transfers

Recognizing the need to maintain both staff stability and opportunities for employees to transfer
from one work location to another, the Board agrees to provide opportunities for
voluntary/hardship transfers as follows:

A Effective-with-the-1999-2006-schoot-yearn Newly-hired teachers will be eiigible to
submit a transfer application only if he/she has been employed at the same work
location for a minimum of three school years.

B. Transfer Applications --

Applicati
by the Board, anyl fterFeb

ons for transfers may be

submitted, on forms furnished

ar- Teachers on preséription are not
eligible for transfer except as provided for in Florida Statutes; ; ;

C. Location Request - Applicants shall have the opportunity to request up to six schools
or up to two AGEESS Regional Centers.

D. Application Notification —- The Office of Human Resources will immediately forward
approved transfer requests to the work locations requested by the applicant and will
maintain a master file. A copy of the file will be provided to the bargaining agent.

E. Teachers who have secured a_voluntary transfer to another location will only be
released after the end of the school year. All notices of transfer will be issued upon
receipt_of an_approved transfer agreement from the Office of Human Resources.
Approved applicants will receive their transfer to the new location effective July 1%,
Newly approved applications for transfer must be received at least five days prior to the
opening of school for the new year. Applications received after this deadline may only

be processed for the current schootyearifa replacement has been hired before the first
day of schoo! for students. All other applications will become effective for the next

school year.

Each vacancy to be filled by a transfer applicant shall be staffed temporarily for the
remainder of the school year by an interim teacher or by a teacher from the District
Teacher Reserve Pool (DTRP)..

Each vacancy will be filled by the approved transferee after the end of the school year.

Once transfers have been approved, neither the applicant nor the site administrator may
rescind the assignment.

Types of Requests

1. Hardship -- Hardship transfers will be established for those teachers who have
completed at least one year of service and:

a. travel 20 miles or more one way, by the most direct route within Miami-

afr4/o6 fe
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b. have serious medical and/or other personai problems which can be
_substantiated by appropriate authority or acceptable written explanation.

An employee who rejects a hardship transfer to one of the locations requested
will be removed from the eligible list.

2. Voluntary — All other transfers shail be classified as voluntary and shali be given
consideration for filling vacancies prior to selecting new hires.

Filling Vacancies

1. Hardship transfer applicants shall be interviewed by the principal or his/her
designee at the locations requested, provided the applicant is certified to fill the
available vacancy.

2. Consideration for vacancies shall first be given to those employees who have
submitted a request for transfer, pursuant to the other provisions of this Section,
provided the applicant is qualified, eligible, and available to fill the position.

3. The principal will notify, in writing, all applicants who have been interviewed as
to the disposition of the vacancy for which they were interviewed.

Window Period — During the period of May 15 through the last Friday in June, except
for teachers who have been declared surplus, only transfer applicants shall be
considered to fill vacancies. Exceptions will be ‘granted to schools where no
certified/qualified applicant has applied.

Disapproval of Voluntary Transfer Requests
1. Reasonsfordisapprovatefv Voluntary transfer requests by the sending principal
are:

b- may only be disapproved if the teacher has overall evaluation of
unacceptable or is under an official prescription of professional growth
remedies in any category prescribed prior to June 1 except as provided
for in Florida Statutes, Section 1012.34.

Catio oot e L TD izt _
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Reasons for disapprovai of voluntary transfer requests by the receiving principal
are:

a. teacher is not certified or does not have the endorsement for position(s)
to be filled,
b. teacher has overall evaluation of unacceptable or is under an official

prescription of professional growth remedies in any category prescribed
prior to June 1 except as provided for in Florida Statutes, Section
1012.34+0r,

The final decision on transfers, when either the sending or receiving principal
has recommended disapproval, shall be made by the Chief Personnel Officer

or designee.

However, the parties agree that teachers possessing a Professional Services
Contract who have ended the school yearon prescription shall have the right to
request and receive consideration for transferring to another school.

o 14/05 /G-
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M-DCPS PROPOSAL #16 - - REVISED #3
ARTICLE XIll - - EVALUATION -

Section 8. Instructional Performance Evaluation and Growth System (IPEGS) Pilot
Program

Design Teams

M-DCPS and UTD identified representatives to serve on a joint committee. _Three _design
teams representing differentiated personnel categories were established. Members were
determined by both M-DCPS and UTD. The three categories were: classroom teachers,
student services personnel {i.e.. school psychologists, guidance counselors, social workers,
etc), and instructional support personnel {curriculum support specialists, media spegcialists,
teachers on special assignment. The design team members adopted a consensus building

approach in completing their design work.

Definitions:

Performance Indicators; Tools for measuring achievement which clearly identify the needs
of students and specifically state what is to be achieved in relationship to needs.

Performance Standards: A statement of the general guidelines and criteria that will be used
in evaluating teachers and the techniques utilized in achieving measurable results.

Rubrics: Rubrics will bridge the gap between standards and assessment. They vield
summative and formative_data_which will used to define performance levels. A rubric
depicting a_continuum of effectiveness is tailored to each of the performance standards. In
a five level system the levels are: exemplary, su erior. proficient, developing and

unsatisfactory.

Observation: Annuaj contract employees will have a minimum of two observations a_year.
Professional Service and continuing contract personnel will have at least one observation a
year. An Observation must last a minimum of 20 minutes.

Goal Setting: Instructional Personnel document benchmarks established at the beginning of
the vear set forth to build on strengths, address weaknesses, and document gains at the

end of the year. _

Documentation Logs: Record of evidence indicating whether performance standards related
to_specific student achievement have been met by the teacher.

/1//5/50 &f-
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IPEGS Pilot Program

Thirty two (32) schools will be selected collaboratively by M-DCPS/UTD to participate ina
one vear pilot program of the new Instructional Performance Evaluation and Growth System.

. The staff and administration of the pilot schools will be provided on-going training on
the new tool by the Office of Professional Development in conjunction with the

consulting firm.

. The pilot IPEGS will begin implementation in the 2006-2007 school yeaf.

Professional_educators in_the pilot schools will be evaluated on seven or eight
performance standards.

Knowledge of Learners

Instructionat Planning

Instructiona} Delivery and Engagement
Assessment

Learner Progress

Communication

Professionalism

Learning Environment

|0 0D [T [ 03 [P |~

A five Ievel' rubric will be used to assess how well the performance standards are
performed by the teachers who are evaluated. The five levels in the rating system

are.

1. Exemplary - teacher optimizes learning and is highly effective

2. Superior - teacher promotes learning and uses a variety of approaches

3. Proficient - teacher demonstrates content area knowledge and engages
learners in appropriate strategies

4, Developing - teacher attempts to use a variety of appropriate strategies but
often is ineffective

5. Unsatisfactory - teacher lacks knowledge and does not academically engage

learners

The staff and administration from the thirty-two (32) pilot schoois will provide feedback on
the 2006-2007 implementation of IPEGS at the individual school sites. The data will be
compited and analyzed by the joint M-DCPS/UTD evaluation committee. The Committee

shall_make recommendations. _The parties shall collaboratively amend/modify IPEGS.
These modifications and amendments will be made prior to the 2007-2008 school year.

in the 2007-2008 school year, the second implementation phase will include additional
schools _selected to participate in the IPEGS. During the 2007-2008 school year, the data

will be compiled and analyzed by the joint M-DCPS/UTD evaluation_committee. _The
Committee shali make recommendations. The parties shall collaboratively amend/modify

IPEGS. These modifications and amendments will be made prior to the 2008-2009
imptementation.

////s/e& y /8
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M-DCPS PROPOSAL #49
COUNTER TO UTD PROPOSAL #22

ARTICLE XIV - - LEAVES/VACATION/TEMPORARY DUTY

Section 6. Voting Leave

A The Board agrees, upon approval of the principal or supervising administrator, to allow
an employee, ; i i - up to two hours with
pay to vote in each local primary and general election provided, however, that the
maintenance of classroom instruction shall be given priority consideration in the
approval, scheduling, and duration of such voting leave. :

election: The location of the employee's precinct a;1d the employee’s work schedule
shall be considered in scheduling such time off. The employee may be required to show
proof of registration, prior to being granted voting leave.

Section 7. Medical and Dental Examination Leave

An employee shall be eligible to utilize sick jeave for the purpose of medical and/or dental
examinations. Such leave shall be deducted from accrued sick leave in half or full day units,
provided, however, that no employee shall be compelled to utilize more sick leave than is
required by the employee. Principals or supervising administrators may release unit employees
for up to two hours without sick leave being charged against the employee for the purpose of
medical and/or dental examination and, if deemed necessary, with verification upon return. In
order to verify that discretionary leave is approved in a fair and equitable manner, each work

location will maintain a log of requests and approvais.

Under no circumstances shall an office employee be required to make up time used for this
purpose.
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M-DCPS PROPOSAL #50
'COUNTER TO UTD PROPOSAL #16

ARTICLE XIV - - LEAVES/VACATION/TEMPORARY DUTY

Section 8.  Sick Leave With Pay

C. To encourage and reward personnel, who exercise particular care in the maintenance
of their personal health and job attendance, the Board provides a good attendance
incentive. All employees in the bargaining unit who accrue sick leave may cash in sick
leave days accrued each year, provided the following criteria are met:

1. The employee must use no more than a tota! of three sick/personal leave days
during the course of the fiscal year (July 1 - June 30).

2. The employee must have remaining a minimum of 21 accrued sick leave days
after cash-in of sick leave days accrued on an annual basis. Compensation for
annual accrued sick leave cashed in, pursuant to the above provisions, shall be
as follows:

The employee's daily rate of pay during the fiscal year in which the days were accrued
times 80 percent.

Payment for this benefit will be made on or before Augtst July 15 of the following fiscal

year. Days for which such payment is received shall be deducted from the employee's
accumulated leave balance.
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M-DCPS PROPOSAL #35
COUNTERPROPOSAL TO UTD PROPOSALS #10 and #22

ARTICLE XIV - - LEAVES/VACATION/T EMPORARY DUTY

Section 9. Sick Leave Accrual

Each full-time employee is entitled to accumulate one day of sick leave per month of
employment. Such sick leave is to be accrued in the following manner:

A Four days of sick leave will be provided to each full-time instructional employee, as of
the first day of employment of each fiscal year, and, thereafter, each such person shall
accrue one day of sick leave for each month of employment creditable to the employee
at the end of that month, and which shall not be used prior to the time it is earned and
credited to the employee, provided further, that the employee shall be entitled to earn

" no more than one day of sick leave times the number of months of employment during
the year of employment.

All other employees (non-instructional) shall be credited with four days of sick leave at
the end of the first month of employment of each contract year and shail, thereafter, be
credited for one day of sick leave for each month of employment, which shall be
credited to the employee at the end of the month and which shall not be used prior to
the time it is earned and credited to the employee. However, each employee shall be
entitled to earn no more than one day of sick leave times the number of months of em-
ployment during the year of employment. If the employee terminates his/her employ-
ment and has not accrued the four sick days available to him/her, the Board may
withhold the average daily amount for the sick days utilized, but unearned by the
employee.

The term month, as used in this Section, refers to a leave accrual month for purposes
of crediting employees with accrued sick leave days.

B. Sick leave shall be cumulative from year to year, and there shaltbe no limitation on the

number of days of sick leave an employee may accrue, and, further provided, that at

least one-half of his/her cumulative leave must be established within the school district
granting such leave.

C.H: One-halftime employees will accrue sick leave at one-half the accrual rate for full-time
teachers. :
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_ Section 16. Annual Leave (Vacation Leave) - Twelve-Month Employees

E. Regulation Governing Payment of Earned Annual Leave Upon Reassignment,
Termination or Death

5. Twelve-month employees with accrued annual leave that are reassigned to a
position that does not accrue annual leave shall select one of the following

options:

a. Payment for accrued annuat leave days within 60 days of reassignment.
Such payment shall be made at the rate at which the employee was
paid on the last day as a 12-month employee.

Defer payment for annual ileave days until the employee resigns, retires
or elects {o participate in_the Deferred Retirement Option Program
(DROP). Such payment shall be made at the rate at which the employee

was paid on the lastdayas a 12-month employee.

s
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M-DCPS PROPOSAL #22
ARTICLE XIV - LEAVES/VACATION/TEMPORARY DUTY

Section 20. Extended Leave Without Pay
A. General Provisions

Extended leave without pay shall be available to full-ime employees only.
Notwithstanding the limitations on the maximum length for each type of extended leave
of absence without pay (i.e., extended leave for illness/ personal/ professional, or
parental), the following overalt limitations shall apply to any single leave or combination
of leaves, regardless of category:

1. The number of calendar years granted for any single period of continuous leave
of absence without pay, with the exception of extended military leave, shall not
exceed the number of creditable salary years earned with M-DCPS immediately
preceding the leave request, up to a maximum of four. If an employee took
leave during any part of the preceding fiscal/school year and returned to work,
such employee is not eligible for a new leave during the subsequent fiscal/school
year.

Employees applying for a Personal Leave of Absence Without Pay must submit
the_application to the Leave Department at least 30 days prior to_the

commencement of the subsequent school year. The leave of absence must
commen rior to the employee's first optional reporting date.
2. All Eexceptions to the above stich-provisien-will-be-made-only-for-extenuating

Resotrees— wi’tl be submitted with supporting documentation and will be made
only for_extenuating circumstances as determined by the Office of Leave/
Retirement/Unemployment Compensation.

3. Employment rights for teachers and paraprofessionals to a position of like status
shall be protected for two years, and any teacher on such leave shall, upon at
least 30 days' notice to the Office of Human Resources, be reassigned to the
same position at the same school, if the leave is for one year or less, except
employees returning from an extended professional leave as a result of working
in a charter schooi, as stated in Section F(1) of this Article. Teachers returning
from leaves in excess of one year shall be assigned to the same position held
prior to the beginning date of that leave, if available, or to an equivalent position,
as defined below. :

a. Definition of equivalent position:
(1) Pre-K - Kindergarten
or
grades one through six field requiring the same certification as the
one in which the leave was granted.

(2) Secondary - subject area for which the teacher holds current
certification.
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(3) Support personnef {counselor, librarian, etc.) - field requiring the
same certification as the one in which the leave was granted.

4) Employment while on leave is not permitted, unless specifically
requested and approved. If approved, such employment shall be
limited to a maximum of 25 hours per week, except as provided
in Section 20(F), Extended Professional Leave.

4. Employment rights for office employees to the position held at the time of the
beginning of the personal leave, prior to applying for personal leave without pay,
shall be protected, and if such leave terminates prior to 12 months from leave
commencement, the employee on such leave shall be reassigned to the same
position held prior to commencement of the leave. The employment rights to a
position of like status shall be protected, if the leave extends beyond 12 months
from commencement.

In the event such leave extends beyond 12 months, and a position of like status
is not available, the employee shall be deemed laid off and placed in the recalt
pool.

Unless the employee has notified the Office of Human Resources, requesting
an extension of leave, and has received approval from the Office of Human
Resources for such extension, failure to return at the expiration of such leave
shail be deemed termination of employment with M-DCPS.

5. Except as provided in paragraphs B.5, C.5, and F.1 of this Section, all employee
benefits provided by the Board, such as hospitalization, life insurance, etc., shall
be continued and paid for by the Board for each employee who is on any type
of Board-approved leave without pay, except for the flexible benefits program,
which is provided at Board expense only for employees on sick leave (of self) or
parental leave, or military leave, when drafted or involuntarily called to active
duty from the active or retired reserves of the United States Armed Forces.

B. Military Leave

1. A full-time regular employee or interim teacher (except employees paid hourly
or daily) of the Board shall be granted a military leave of absence provided that.

a. the employee is inducted into the Armed Services or Coast Guard via
Selective Service Act or volunteers, in lieu of induction; or

b. he/she enlists in the Armed Services or Coast Guard during the period
our forces are engaged in combat; or

C. the employee is recalled to active service from a reserve status.

2. All regular full-time employees or interim teacher (except employees paid hourly
or daily) of the Board who are members of the reserve in the United States
Armed Services or Coast Guard or members of the National Guard of the United
States shall receive remuneration up to a maximum of 17 days’ absence from
their regular work (contractual period) during any calendar year, if they are

2 i1]1+4/o0 -
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ordered by the Armed Services or National Guard or Coast Guard to report for
temporary active duty. ‘

3. The conditions and benefits of a military leave of absence for a fuli-time regular
employee or interim teacher are as follows:

a. The employee is to be considered as being in the continuous
employment of the Board during this period of service and shall receive
all benefits of employment, upon return, that would normally accrue if the
employee had been actually filing the position, (except that time in
military service is to countas a void for credit toward continuing contract
and continuous service), such as:

redit for teaching on salary schedule for each year or major
fraction thereof in the Armed Services or Coast Guard or National
Guard=-andfor

b. The employee is to return to the employ of the Board within six months
after receiving final discharge or present evidence of physical disability
to return.

4. Compensation — Any regular full-time employee (except employees paid hourly
or daily) of the Board who enters the Armed Services or Coast Guard at any time
is to receive full pay for the first month of his/her military service, except that no
compensation is to be paid to the employee for any time for which he/she wouid
not normally be drawing pay, which is included in the first month of such military
service. This is not to be confused with temporary military leave, which grants
up to 17 days' compensation under certain conditions.

5. Employees who are either drafted or are already members of the active or
retired reserves of the United States Armed Forces (but not enlistees), who are
involuntarily called to active duty, shall have their health, life, and flexible benefits
coverage continued by the Board for the period of their approved leave.

6.  The compensation described in the foregoing paragraph is fo be paid only when
the employee submits to the Superintendent an affidavit proving that the
employee has been in the Armed Services or Coast Guard at least one month.

C. Personal Leave Without Pay

1. Full-time employees, upon request, shall be granted personal leave without pay
for a period of up to two years. The total number of such leaves granted during
any schoo! year shall not exceed two percent of the employees in the bargaining
unit. if requests for such leave exceed two percent, leaves will be granted upon
review by the Superintendent or his/her designee.

2. In the absence of notice, an employee who fails to return at the expiration of

such leave shall be considered to have terminated employment with the
M-DCPS.

3 ifr+4/06 M
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3. Such leave may be granted for one of the following reasons:

a. to serve in the U.S. Government agency sponsored volunteer or service
programs;

b to fill one full-time position on the Union's staff;

c. to extend no more than one parental leave;*

d. {o participate in an overseas exchange teacher program;

e. settlement of family estates;

f. | severe family hardships;

g. professional improvement,

h. voluntary enlistment in the National Guard or in any branch of the military

service not requiring more than one year of service;
I recuperation and regeneration;* and

j- temporary relocation of residence outside of South Florida, which could
result in severe family hardship.*

*In letters c, 1, and j above, eligible unit members may be granted personal leave
without pay for each of these reasons only once.

4, Personal leave for reasons other than those listed above may be approved by
the Board, upon recommendation of the Superintendent. Personal leave shall
not be arbitrarily rejected. '

5. ' Board-paid fringe benefits will be authorized for a maximum of one year for each
personal leave without pay granted. Employees wilt have the option to purchase
fringe benefits at the group rate for the second consecutive year of a Board--
approved personal leave without pay.

6. Full-time employees are not eligible to request personal leave without pay until
after completion of three continuous years of full-time employment with
M-DCPS. In the event of a dire emergency, office personnel with less than three
continuous years of employment with M-DCPS may appeal to the Chief
Personnel Officer for Human Resources for such leave.

Extended Sick Leave Without Pay

Extended leave without pay for iliness of the employee constitutes a protection of one's
employment rights. Such leave shali be granted only for health of self or family member,
provided the following requirements are met:

1. Employees seeking such leave must make application on the form provided by
the Office of Human Resources.

4 /)b Ae.
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2. Such application must be supported and accompanied by the following:

a. identity of person in ill health;
b. statement from a M-DCPS-certified physician explaining why such leave
is necessary; and
c. effective dates of requested leave (beginning and ending).
3. Such leave shall not exceed one year in duration.
4. Employees on such leave, upon expiration of leave, may apply for an

extension. The employer may grant such extension, as warranted; however, the
maximum time an employee may be absent on such leave shall be three years.

5. Such leave granted to annual contract empioyees shall expire no later than the
end of the fiscal year in which the leave was granted. Such leave may be
automatically extended whenever the employee is reappointed and his/her
contract extended.

6. While an employee is on extended sick leave without pay, the employer agrees
to continue to pay its regular contributions to the employee’s insurance benefits.

7. An employee who has been granted extended sick leave without pay forillness
of self may return earlier than indicated on the original request for leave form,
upon receipt of an unconditional medical release form from his/her physician.

Parental LeavelMaterﬁity Leave

A parental leave of absence with pay, if applicable, or without pay, shail be
granted to an employee for the purpose of childbearing and/or rearing. The
iength of each leave may not exceed one year and shall be implemented as
follows:

1. An employee whao is pregnant shall be entitled, upon request, to a leave to begin
at any time between the commencement of her pregnancy and one year after
a child is born to her.

a. Said employee shall notify her immediate supervisor, in writing, of her
desire to take such leave and, except in a case of emergency, shall give
such notice at least 30 days prior to the date on which her leave is to
begin. She shall include with such notice either a health care provider's
statement certifying her pregnancy or a copy of the birth certificate of her
child, whichever is applicable.

b. An employee who is pregnant may continue active emplioyment as late

in her pregnancy as she desires, provided she is able to properiy perform
her required functions, as certified by her heaith care provider.

5 Wrifos [t
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c. All or any portion of a leave taken by an employee because of a medical
disability connected with or resulting from her pregnancy may, at the
employee’s option, be charged to her available sick leave.

d. An employee on parental leave may elect to use any accrued vacation
(annual leave), personal leave with pay, and/or sick leave before entering
leave without pay status.

2. A male employee shall notify his supervising administrator, in writing, of his
desire to take parental leave to begin at any time between the birth of his child,
and one year thereafter.

Except in cases of emergency, the employee shall give such notice at least 30
days prior to the day on which the leave is to begin.

3. An employee adopting a child shall be entitled, upon request, to a leave to
commence at any time during the first year after receiving de facto custody of
said child, or prior o receiving such custody, if necessary, in order to fulfill the
requirements for adoption.

4. in case of an emergency or shortage of certain types of teachers, an employee
on parental leave, after the birth or adoption of the child, shall be entitled to
teach part-time or do substitute work, prior to the expiration of said leave,
provided that, in the case of a female employee, she can present, if requested,
a statement from her health care provider that she is physically able to assume
these duties.

F. Extended Professional Leave

1. Extended professional leave is leave without pay granted in excess of 30 days.
No one, with the exception of employees granted leave to work for a charter
school, may receive more than two consecutive years of extended professional
leave, which is approved one year at a time. Except for instances where a
charter school ceases operation, an employee granted extended professional
leave for employment with a charter school may return to active status only at
the end of the school year. Upon return, the employee shall be assigned to an
equivalent position in accordance with his/her area(s) of certification. An
employee may not receive in excess of two consecutive years of extended
professional feave. An employee granted extended professional leave may
engage in activities for which no college credit is granted, including full-time
employment, provided it is determined by the Superintendent or his/her designee
that these activities will enhance his/her professional competence. If approved
for full-time employment, an employee shall not receive any fringe benefits
provided by the M-DCPS.

2. An employee must complete three years of fuli-time employment prior to
requesting extended professional leave, uniess such leave is needed to

complete an internship as part of an academic program leading to a Bachelor's
degree in education.

(f14fo Lo
ahyfow o8



Extended leave for study may be granted solely for programs of study which are
designed to enhance and expand the educational training for careers available
within M-DCPS. An employee applying for extended ieave for study must be
able to demonstrate the relevance of the proposed program of study to the
employee's current and projected employment status with M-DCPS.

Extended professional leave shall not apply to employees in summer school.
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M-DCPS PROPOSAL #36
COUNTER TO UTD PROPOSAL #24

ARTICLE XVi - - SUMMER EMPLOYMENT

Section1. Rules and Procedures for Summer Employment -- Teachers

A.

All currently employed instructional staff members, including counselors, are eligible to
apply for summer employment. It is the intent of the parties to offer summer
employment to the maximum number of eligible teachers and counselors.

In selecting teaching staffs for the summer, employment shali be offered, first to those
teachers who have submitted the appropriate application, on or before the established
deadline, are certified in the subject area or at the level in which selected to teach, and
who are on a continuing or professional service contract.

Special consideration shall be given to: teachers seeking summer employmeht whose
schools are closed during the summer session i i

The principal responsible for staffing a summer school program shall offer a teaching
position on the summer school facuity to the Union lead-steward/-steward/officer of the
summer schoo! site's regular facuity, provided the tead stewardfsteward/officer is
certified in a program to be offered in the summer. The principal shall give
consideration for summer employment to other Union-ead-stewards/ stewards/officers
of the summer school site's regular faculty, provided the tead-steward! steward/officer
is certified in a program to be offered in the summer. Nothing herein shall require the
principal to hire more than one Union lead-steward/-steward/officer.

y/ /f//a/&é
O?f ”/,-,/01:



M-DCPS PROPOSAL #26 - Revised 4
COUNTER PROPOSAL TO UTD PROPOSAL #2

ARTICLE XVII -- PARAPROFESSIONAL/ASSOCIATE EDUCATOR/
SCHOOL SUPPORT PERSONNEL

Section 1. Paraprofessionals/Associate Educators
A Qualifications

1. In accordance with the “No Child Left Behind Act.of 2001" a Paraprofessional |
requires ahi i i i ion completion of two years
of study at an institution of higher education or a minimum of an Associate’s
Degree, plus any specialized education, training, or experience specified in the
job description for the applicable category. Successful completion_of the
ParaPro Assessment Exam o other designated formal academic agsessments

may substitute for the educational requirements.

Effective January 12, 2007, Paraprofessionals who have satisfactorily completed
the UTD Educational Research and Dissemination (ER & D) 42-houy course 0f
the M-DCPS ParaPro assessment program shall be assigned to Pay Grade 10.
Paraprofessionals who have 60 or more coliege credits, shall be assigned to pay

grade 12, Paraprofessional II's shall be assigned to pay grade 13,
L. Salary

3. Eligible paraprofessionals or associate educators shall advance one step on the
first day of the 10-month year on the U1 Salary Schedule, but wages will be
frozen at the previous year's rate until an agreement on wages has been
reached and a monetary value for each step on the salary schedule has been
agreed to by the parties. :

4. A year of experience for full-time employees for salary purposes is defined as
99 or more days of service with M-DCPS as a paraprofessionallschool support
personnel or associate educator in any school year; for part-time employees, it
is defined as 687 hours or more of employment as a part-time
paraprofessional/school support personnel/associate educator.

5. An M-DCPS paraprofessional or associate educator who is hired as a full-time
teacher (including interim teachers) shall be placed on the teacher salary
schedule at the first step which provides a salary increase or on the step that
reflects ha#f three-quarters their years of service with the District as a
Paraprofessional/Associate Educator (e.g., eight years of service equals Step
4 6 on the salary schedule) upto-Step18. Employees as described herein shall
be placed in accordance with the above on whichever step is higher providing
the employee applies for the teaching position prior to the first day of the school
year following completion of the degree. Employees holding a Bachelor's
degree prior to ratification of the contract must apply for a teaching position prior
to the first day of the 2007-2008 school year, Otherwise placement shall be at
a step that_reflects half their years of service with the District as_a

ParagrofessionallAssocia:e Educator.
/i/ 14/ ot y 2
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6. A Paraprofessional | who becomes a Paraprofessional lior a Paraprofessional
It who becomes a lll shall be placed on the same step on the Paraprofessional
salary schedule as the step held in the prior Paraprofessional assignment.

DTd . Tran - -

Section 2. School Support Personnel

I Salary

3. Eligible school support employees shall advance one step on the first day of the
10-month year on the U1 Salary Schedule, but wages will be frozen at the
previous year's rate until an agreement on wages has been reached and a
monetary value for each step on the salary schedule has been agreed to by the

parties.
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M-DCPS PROPOSAL. #37
COUNTERPROPOSAL TO UTD #25

ARTICLE XVII -- PARAPROFESSIONAL/ASSOCIATE EDUCATOR/SCHOOL SUPPORT
PERSONNEL

Section1. Paraprofessionals/Associate Educators
F. Hiring

3. The normal hiring rate for new full-time, part-time, and temporary paraprofes-
sionals or associate educators shall be the first step of the appropriate pay
grade. When a candidate has been deemed exceptionalily well-qualified, and
with the approval of the
Supetvising Administrator and the Assistant Superintendent for L abor Relations,
the paraprofessional or associate educator may be hired or rehired at a salary
step higher than the first step of the pay grade for the position being filled. The
employee with the approval of the supervising administrator may request higher
step placement within one year of hire/rehire. If the request is denied by the
supervising administrator, the employee may appeal to_the appropriate

Regional/Assistant Superintendent or designee.

Q. The parties agree to establish a joint ad hoc committee charged with exploring the
feasibility of providing an opportunity for paraprofessionals/associate educators to
complete an internship as part of a program leading to a Bachelor's Degree in
Education with certification in a critical staff shortage area or other areas as agreed to
by the parties while maintaining their active pay status. Such initiative should be
designed as a cost neutral program. All recommendations and reports of the committee
shall be submitted to the Superintendent and the UTD President or Designee,_by

June 30, 2007.
Section 2. School Support Personnel
A. School support personnel shall be classified in one of the following:
*1.  College Assistance Program (CAP) Advisor -- includes work in senior high
schools assisting students and their parents by providing information on college

entrance requirements, applications, and scholarships.

e. Degreed full-time CAP_Advisors shall receive tuition reimbursement in
accordance with Article XXV, Section 5.

*2. Interpreter for Hearing Impaired -- includes work providing sign language
interpretations for hearing impaired students. Degreed Interpreters for the
uition reimbursement in accordance with Article

Hearing Impaired shall receive t

XXV, Section 5.
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C. Hiring

2. The normal hiring rate for new full-time, part-time, and temporary School
Support employees shall be the first step of the appropriate pay grade. Under
special circumstances, and with the approval of the Chief-PersonnetOfficerfor
Human-Reseurees supervising administrator and the Assistant Superintendent
for Labor Relations, an employee may be hired or rehired at a salary step higher
than the first step of the pay grade for the position being filled. The employee
with_approval of the supervising administrator may request higher step
placement within_one year of hire/rehire. If the request is denied by the
supervising administrator, the employee may appeal to the appropriate

Regional/Assistant Superintendent or designee.

l Salary

7. Full-time Schoo! Support Personnel, covered by the overtime provisions of the
Fair Labor Standards Act, who are directed by an administrator to wark beyond
his/her normal workday, shall be compensated by being paid one and one-half
times their regular hourly rate. Full-time CAPAdvisors-and-Athletic-Trainers
School Support Personnel who are on the AO Salary Schedule are not subject
to the overtime provisions of the Fair Labor Standards Act.

W14 fos (2
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M-DCPS PROPOSAL #30 - Revised 2
COUNTERPROPOSAL TO UTD PROPOSAL #8

ARTICLE XVII -- PARAPROFESSIONAL/ASSOCIATE EDUCATOR/SCHOOL
SUPPORT PERSONNEL

Section1. Paraprofessionals/Associate Educators

N.

Tuition Reimbursement - Paraprofessionals or Associate Educators

3. Paraprofessionals or associate educators shall be eligible to receive reim

burse-

ment for tuition for a maximum nine undergraduate credits earned per fiscal

year. Reimbursement shall not exceed $96 $100 per semester hour
equivalent. : _

or the

Effective_the Fall semester of the 2007-2008 school year, the maximum
undergraduate credits per fiscal year for reimbursement shall increase to twelve

(12).

Section2. School Support Personnel

L.

M.

PhysicallOccUpational Therapy Assistant Evaluation and Tuition Reimbursement

4. Physical and Occupational Therapist Assistants shall be eligible to receive
reimbursement for tuition for a maximum nine undergraduate credits earned per
fiscal year. Reimbursement shall not exceed $96 $100 per semester hour or the

equivalent.

Effective the Fall semester of the 2007-2008 school year, the maximum
undergraduate credits per fiscal year for reimbursement shall increase to twelve

(12).

Tuition Reimbursement - Select Schoo! Support Personnel

4. The employees mentioned above shall be eligible to receive reimbursement for
tuition for a maximum of nine undergraduate credits earned per fiscal year.

Reimbursement shall not exceed $96 $100 per semester hour
equivalent.

or the

Effective the Fall semester of the 2007-2008 school year, the maximum
undergraduate credits per fiscal year for reimbursement shall increase to twelve

(12).
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M-DCPS PROPOSAL #32 - Revised
COUNTERPROPOSAL TO UTD #13

ARTICLE XVIIl -- OFFICE EMPLOYEES

Section 5. Transfers/Promotions

D. When an employee is promoted or assigned to a position which is classified in a higher
pay grade, he/she shall be given an increase to the first step of the new salary range,
effective the start of the next pay period after Board approval. When his/her current
salary is already in excess of the first step, he/she will be placed on that step of the new
grade which provides at least the equivalent of a one salary step increase, but no less
than five (5%) percent. If hisfher salary is equal to or above the maximum of the range
for the position to which he/she is assigned, no change in salary shall be considered.
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M-DCPS #38 - Revised
COUNTERPROPOSAL TO UTD #26

ARTICLE XVl - OFFICE EMPLOYEES

Section 16. Professionalization of Office Employees
D. Career Ladder

The parties agree to maintain reconvene the Joint M-DCPS/UTD Career Ladder Task
Force for the purpose of reviewing and enhancing the Professional Office Personnel
Development Plan for consideration by the Superintendent and the UTD President or
Designee. Said task force shall make recommendations to the Superintendent and the
UTD President or Designee by June 30, 2007.

E. Professional Office Personnel Development Program (POPDP)

It is the intent of the parties to offer a comprehensive training program to improve the
skills and increase the productivity of office personnel. The parties have, therefore,
agreed to merge two existing programs: the M-DCPS Professional Secretary Program
and the Inservice Education Program. The new comprehensive program will be called
the POPDP. The POPDP will provide an optional, well-defined Professional Secretary
Program (formerly M-DCPS Certified Professional Secretary Program) leading to a
professional secretary certificate.

The POPDP program administered by the BHRD will provide:

2. The optional Professional Secretary Program will be comprised of designated
courses within the POPDP. Upon successful completion of the program, the
participants will receive a certificate of compietion and will be eligible for the
annual $250 $275 Professional Secretary supplement.

5. College courses satisfactorily completed will be individually reviewed and
considered in lieu of courses taken in the Professional Office Personnel

Development Program (POPDP) and/or the Professional Secretary Program.
F. Certified Professional Secretary

Employees who pass the National Certified Professional Secretary Examination shall
be eligible for a supplement of $+,860 $1,100. Additionally, these employees shall be
reimbursed for the cost of the examination upon receipt of proof up to $200.

J. Mentor Secretaries
3. Stipend

The parties agree that the stipend for said mentors shall be $425 $475, to be
paid at the completion of the one-year assignment. Those mentors who, for any
reason, cannot complete said assignment or assume the duties and
responsibilities of another mentor, shall receive a prorated stipend.

jfr4for L~
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The parties agree to monitor this joint M-DCPS/UTD Mentor Secretary/Clerical
Program Committee charged with implementation and providing clarification and
interpretations of the program's intent. Said committee shall interview all
candidates for the purposes of initial appointment and the creation of a pool of
available mentors to be assigned by the committee, as needed. The committee
shall provide recommendations to the Superintendent and the UTD President or

Designee on the status and effectiveness of the program.
Section 20. Salary

C. The first step of each pay grade shall be the starting rate for new employees to
M-DCPS. However, the Ehief-Personnel-Officer-for Human-Resotirces supervising
administrator may recommend to the Assistant Superintendent, Labor Relations, within

: - that an initial compensation rate be
authorized up-te-and-including Step-Sat a salary step higher than the first step of the
assigned pay grade where a candidate has been deemed exceptionally well-qualified
for the position within one year of hire/rehire. If the request is denied by the supervising
administrator, the _employee may appeal to the appropriate _Regional/Assistant
Superintendent or designee.
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M-DCPS PROPOSAL #31 - Revised
COUNTERPROPOSAL TO UTD #9

ARTICLE XViil -- OFFICE EMPLOYEES

Section 17. Tuition Reimbursement - - Office Employees

3. Office employees shall be eligible to receive reimbursement for tuition for a maximum
' nine undergraduate credits earned per fiscal year. Reimbursement shall not exceed

ter of the 2007-

$70 $100 per semester hour or the equivalent. Effective the Fall semes

2008 school year, the maximum undergraduate _credits

reimbursement shall increase to twelve (12).

ear for

5. Requests for tuition reimbursement must be submitted no later than two years after the
end of the term/semester during which the course was completed. An office employee
who believes that special circumstances beyond his/her control prevented compliance

with this timeframe may appeal, in writing, to the Chi

Reseurees Assistant Superintendent. Labor Relations, who shall review the appeal and
render a decision. A copy of the appeal and decision shall be furnished to the office

employee and the Union.
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M-DCPS PROPOSAL #27 - Revised 2
COUNTER PROPOSAL TO UTD PROPOSAL #3

ARTICLE XViil -- OFFICE EMPLOYEES

Section 20. Salary

A. Salary compensation for office employees shall be paid in accordance with Salary
Schedule UO, as stipulated in Article XVII, Section 21 of this Contract.

B. The Board will comply with prevailing federal minimum wage standards in accordance
with the requirements of the Fair Labor Standards Act and the U.S. Department of
Labor's Rules, Regulations, and Interpretive Bulletins regarding the Act and the Florida

Minimum Wage.
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M-DCPS PROPOSAL #45A
COUNTER PROPOSAL TO UTD #4

ARTICLE XIX - - TEMPORARY INSTRUCTORS/INTERIM TEACHERS

Section 7.  Emergency/Pool Temporary Instructor Salary Schedule - (AS)

Effective the first day of the school year, emergency, paraprofessional and pool temporary
instructors pay rates shatl be as follows:

TEMPORARY INSTRUCTORS SALARY SCHEDULE (AS)

2006-2007 2007-2008

Pool $116 $120
Temporary Instructor - Degreed 91 94
“Temporary instructor - Associate Degree 67 69
Paraprofessional 58 60

(High School or Equivalent)

Emergency temporary instructors who teach for regular fuil-time Exceptional Student Education

(ESE) teachers, except Gifted, or who teach at an Alternative Education site, as identified by
an asterisk () in Article XXV, Section 2, shall be paid an additional $16 per day. This

compensation shall be increased to $17 per day effective the first day of the regular 2007-2008
school year.

////.S/Dé /3
1iis oo o



M-DCPS PROPOSAL #39 - Revised
COUNTERPROPOSAL TO UTD #27

ARTICLE XX -- TEACHING CONDITIONS

Section 3. Workday
J. Compensatory Time

Bargaining unit members assigned to the Office of Professional Development and

Bree Advancement—beps C arer B arrily i-i-r;i' Office of
Intergovernmental Affairs, Grants Administration and Community Services, Office of
Student Services, Schools of Choice, Office of Early Childhood Education_and the
Office of Curriculum Support, Project TRUST Specialists, or group counselors in the
senior high schools whose jobs require evening and/or Saturday work hours scheduled
by their supervising administrator to implement specific teacher inservice programs
and/or parent education activities, shall be entitled to receive compensatory time at the
rate of one hour for each hour worked. A maximum of 30 hours may be accrued and
may not be carried over to a new fiscal year. 'However, instructional staff assigned to
the Office of Professional Development may accrue up to the equivalent of two weeks
of compensatory time. The accrued time may not be carried over to a new fiscal year.
Compensatory time unused at the end of the fiscal year shall be paid.

K. Flexible Hours

4, Instructional employees assignéd to the Office of Professional Development may
modify their work schedules with written approval of the site administrator. The

adjustment of the work day schedule, but not overall daily working hours, is fo
provide specific inservice and professional development programs.

1o pe~
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M-DCPS PROPOSAL #5 - Revised
ARTICLE XX - - TEACHING CONDITIONS

Section 5. Planning/Preparation Days

A

Elementary teachers of special education students shall dismiss their classes on
preparation days on the same basis as all other elementary teachers.

In order to provide preparation time for elementary teachers, pupils in the elementary
schools shall be dismissed one hour early one afternoon a week, using Wednesday for
this purpose. With at least one week's prior_notification, one early Wednesday
dismissal a month_may be used for professional development. When teachers are

required to participate in_professional development they shall receive Master Plan
Points.

The principal or immediate supervisor shall assist employees in utilizing employee
preparation days by providing materials and other instructional data requested by the

faculty and/or individual teachers, as soon as possible, prior to the date of the employee
preparation days.

Days designated in the school calendar as planning/preparation days, pre- of
post-planning days, or teacher workdays shall be elsewhere referred to as teacher
planning/preparation days and shall not be used for area or county meetings, except as
designated on the school calendar.

With the exception of the two planning/preparation days as designated by the Calendar
Committee for full-day professionai development, effective for the 2007-2008 school
year, t The majority of time during the teacher planning/preparation days is to be used
by the employee, who may choose from among the following activities: instructional
planning, recording of grades, and reviewing student cumulative folders and/or
instructional material or activites. When teachers are required to participate in
professional development they shall receive Master Plan F Points.

J1lrsfoe y/3
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M-DCPS PROPOSAL #7 - Revised
ARTICLE XX - - TEACHING CONDITIONS

Section 7.  Planning/Preparation Periods

A As a part of the workday, ail secondary teachers, shall have one uninterrupted
planning/preparation period daily of no less than one teaching period.

B. Classes shall not be combined in order to provide teachers with uninterrupted
preparation periods.

C. Uninterrupted preparation/planning time is not to be used for faculty meetings or other
such compulsory meetings, except in cases of emergency or by mutual agreement of
the faculty and the principal.

D. in elementary schools, whenever a specialist, i.e., music, art, physical education, is in

charge of a class, the classroom teacher shall be entitled to leave the classroom and
use this time for planning. To the extent possible, such planning time shall be in
uninterrupted segments.

E. As a part of the werkday work week, all elementary teachers, including art, bilingual,
music, physical education, library/media specialists, and any other special teachers at
the elementary level, shall be provided fate-t ing five hours per week
for planning/preparation.

1/r4/66 [
i [r4)oe OF



M-DCPS PROPOSAL #9 - Revised
ARTICLE XX - - TEACHING CONDITIONS

Section 10. Alternative Planning Days/Work Year

Employees shall have an opportunity to select an alternative planning day/work year schedule
when developed by the Calendar Committee and approved by the Board.

Effective the 1999-2600 2007-2008 school year, the number of planning/preparation days
available for opting will be limited to ne-more-than-five four days as determined by the AdHoc
Calendar Committee.

Effective for 2007-2008 school year and thereafter, the Calendar Committee shall also
designate two teacher glanning/nregaration days that shall not be available for opting and shall

be used for full-day professional development.

/ifi5/06 e
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M-DCPS PROPOSAL #2 - Revised
ARTICLE XX - - TEACHING CONDITIONS

Section 11. Teacher-Parent Communication

A Teacher-parent conferences contribute greatly to improving the public school's
relationship with the community which each school serves. The Board and the Union
agree that improving the public school's relationship with the community and the public
in general serves the best interests of students and citizens. Effective teacher-parent
communication aids in contributing to and maintaining the public's commitment to public
education. The Board recognizes its responsibility to facilitate teacher-parent
communication through methods such as, but not limited to, pravision of translators
(including other teachers who can serve in this capacity) for non-English speaking
parents, sufficient telephone lines, available extensions within teacher work areas,
business cards, and released time for conferences, when necessary. The Board and
the Union agree to explore new methods of communications technology to enhance
teacher-parent communication. Additionally, the parties agree to develop a teacher-
parent communication program at schools representing each instructional level {i.e.,
elementary, middle, senior) whose focus shall be the development of innovative
techniques for enhanced teacher-parent communication.

B. The Board and the Union encourage all teachers and parents to continue to engage in
teacher-parent conferences for all students. Teachers are encouraged to initiate
teacher-parent contacts, when, in their professional judgment, such contact would
enhance student performance. Teachers will make a reasonable effort to respond to
parental requests for a parent conference in a timely manner. The principat of the
school shall assist in arranging teacher-parent conferences.

C. It is agreed that, in order to provide consistency in implementing these provisions
throughout the district, the following guidelines shali apply and be included in each
school's faculty handbook and discussed thoroughly with members of the administrative
and instructional staffs during preparation days prior to the opening of school each year:

1. Teacher-parent conferences shall occur when students begin to display a
consistent pattern of disruption, or when students demonstrate unacceptable
academic achievement through failure to exert sufficient effort. The principal will
exclude from class, for a period not to exceed 10 days, a student who has
displayed a consistent pattern of disruption until a teacher-parent conference is
held or unti the principal determines such a conference cannot or need not be

held.

2. Written or telephone communication may be appropriate alternatives for a
teacher-parent conference. A student progress report constitutes written
communication.

3.

4.

5.

7
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D. Extended Afternoon and Evening Conferences/Activities

In order to meet the varying needs of parents and students, opportunities for positive

parent school relationships during afternoon and evening conferences shall be provided.
Teachers are_required to attend and participate in these afternoon and evening

conferences, The foliowing shall apply:

1. Early Release Afternoon
A, During one (1) half-day afternoon each semester, students will be

released early in order for teacher to meet and confer with parents.

i@

The early release dates will be identified by the Calendar Committee.

I

Each instructionai level for students will be scheduled on different dates

in order to offer greater access to parents who have students in muitiple
levels.

©

On days that students are being released early. parent conferences shall
be scheduled for the remainder of the normal workday for teachers. The

scheduling of these_conferences will not be the responsibility of the
teacher.

fm

If the available time is not fully utilized for conferences then the teacher
shall use the remaining time for instructional planning and preparation.

In situations where time or circumstances do not ailow parents to attend
scheduled afternoon conferences, teachers and parents should continue
to access and engage in_parent conferences as_provided for in the

teacher contract (Article XX, Section 11(B).

|

[ro

Evening Conferences/Activities

A. One evening for parent conferences will be provided in_the Spring
semester. If funds are available, at the discretion of the Superintendent,
two evenings for parent conferences will be provided, one during the Fall
semester and one during the Spring semester.

The hours for these conferences shali be 4:30 - 8:00 p.m. on different
dates for each_instructional level, as determined by the Calendar
Committee,

oo

1

Beginning in the Spring of the 2006-2007 school year, instructional

employees wili be paid for evening conference hours in accordance with
the AU Salary Schedule.

©

In 2007-2008 and subsequent years, teachers may choose to accrue
one-half opt day or receive hourly pay in accordance with the AU Salary

Schedule for each evening conference.
The scheduling of the conferences/activities will not be the responsibitity

of the teacher.
1jrsjoe #e
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If the available time is not fully utilized for conferences, then teachers

shall use the remaining time for instructional planning and preparation.

In situations where time or circumstances do not allow parents to attend
the scheduled evening conferences/activities, teachers and parents
should continue to access and engage in parent_commupication and
conferences as provided in the contract, Article XX, Section 11(B).

////6/0(1 />
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: M-DCPS PROPOSAL #4 - Revised
ARTICLE XX! - - EMPLOYEE RIGHTS AND DUE PROCESS

Section 2. Employee Rights
C. Family Relationships

Permanent employees of the schooi system shall not be prohibited from working atthe
same work location because they are members of the same family. In addition, the
Board agrees the employees who wish to enroll their children at the same worksite
where they are employed shall not be prohibited from doing so, subject to the approval
of the AGCESS Regional Center Assistant Superintendent. Approval will not be
arbitrarily denied. Denials based on special entry requirements of excessive

overcrowding at the location will not be considered arbitrary. Children of employees
who are unable to enroll at the employee’s worksite for any reason shall be eligible to

enroll at an adjacent school, with the approval of the Regional Center Superintendent.

/(L ;g// 3/66
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M-DCPS PROPOSAL #51
COUNTER TO UTD PROPOSAL #32

ARTICLE XXI - - EMPLOYEE RIGHTS AND DUE PROCESS

Section 2. Employee Rights
J. Safety
3. Accident Reports

in the event an employee is involved in an accident or injury, an accident report
will be completed and distributed, as prescribed by administrative directives. A

copy of the accident report shall be provided to UTD.

/3 ft/(%/p*.
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M-DCPS PROPOSAL #40
COUNTERPROPOSAL TO UTD # - 29

ARTICLE XXIH - - UNION RIGHTS

Section 2.  Union Meetings
E. A Union-designated representative shall be allowed 10 minutes at during any required
faculty meeting to report on matters involving employee and Union activities.

Section 3.  Union Activities at Work Locations

C. Union staff, as well as other Union designated representatives, will be permitted access
to any school system facility for the purposes of conferring with the building principal or
work location supervisor, administering this Contract, conducting Upion elections.
conducting Contract ratification votes, membership solicitation, and meetings with

 employees, provided that such access does not interfere with the direct instruction of
students and provided that the steward or UTD staff person/designated representative
notifies the office of his/her presence at the work location.

D. The building steward shall have access to the work location public address and closed
circuit television system for the purpose of communicating with members of the
bargaining unit, so fong as such utilization does not intetfere with the direct instruction
of students.

jm

The Union, Union designated representatives, and Union building stewards shall have
access to the work location e-mail for the purpose of communicating with members of
the bargaining _unit, so long as_such utilization does not interfere with the direct
instruction of students and in accordance with Board Rules regarding E-Mail in effect at
time of ratification.

Members of the bargaining unit shall have access to the Union web page
(www.UTD.org) from each work location.

E-E. The Union reserves the right to endorse up to two insurance carriers, third-party
administrators, or union benefits program. A UTD endorsement authorizes the endorsed
carriers/administrators, or union benefit programs to:

Section4. Time for Union Representatives

Union building stewards and officers assigned to work locations shall be exempt from
homeroom responsibilities in order to assist in the orderly implementation and administration
of this Contract, except where the homeroom period is part of a reg ular teaching period. in such
cases, the principal shall designate another time period, equal in duration to the homeroom
portion of the period, for this purpose. Whenever possible, secondary building sfewards'
planning periods will be scheduled to coincide with the regular school lunch period.

pa et
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Building stewards, including adult center building stewards, officers and lead stewards,
assigned to worlk locations, shail be permitted to leave the work location when students are
dismissed in order to attend official meetings of the Council of Building Stewards. Additionally,
building stewards and officers who are employed in adult evening programs as Teachers,
Paraprofessionals, Office Employees, and School Support Personnel shali be allowed to leave
the work location up to two (2) hours before the start of official meetings of the Council Building
Stewards except in instances where it would adversely affect the operation of the program.

In order to expedite the implementation of this Contract at the work-site level, the
Superintendent and the UTD President or Designee, by mutual agreement, will schedule a joint
meeting of principals, stewards, and officers for the purpose of conducting joint Union-
management training and/or informational sessions.

Section 5. Bulletin Boards

A. At least one bulletin board shall be reserved at an accessible place in the employees’
lounge for the exclusive use of the Union for purposes of posting material dealing with
Union business. In the School Board Administration Buildings. one bulletin board will
be provided on each floor.

Section 14. Exclusivity Rights

J. The parties agree that all electronic mail (E-mail) generated at the District level directed
to teachers, paraprofessionais/associate educators/school support personnel and/or
clerical staff shall be-given-tethe-appropriate-personierdy ines servising-administrator
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, also be sent to a designated UTD
representative immediately.

Closed Circuit Televigion

X

The parties agree thatthe building steward shali have access to the work location closed
circuit television system during selected air-times for school-wide announcements for
the purpose of communication with members of the bargaining unit, Such access to the
closed circuit television system should occur before the first bell for students and/or after
the last bell for students in the afternoon. Union access to the closed circuit television

system shall not interfere with direct instruction to students.

Individual employees, persons not assigned to the worksite, and minority/rival unions
shall be prohibited from use of the closed circuit television system.
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M-DCPS PROPOSAL #52

ARTICLE XX - - UNION RIGHTS

Section7. Contract Implementation/Professional Development Days

The Board agrees to authorize for each year of the contract the establishment of a pool of
+508 2,500 contract implementation/professicnal development days of temporary duty
assignment with pay to be utilized by employees selected by the Union for matters relating to
increasing competencies necessary to the effective and orderly implementation of this Contract,
as well as matters relating directly to the professionalization of teaching/education, and
continued promotion of harmonious and cooperative relationships between the Board and the
Union. Use of these days shall not be approved unless there is three days advance notice, in
writing, to the supervising administrator, with a copy to the Chief Personnel Officer. No more
than six unit members may be on full-time release at any given time. Use of these days for full-
time release of unit members shall not be approved unless thereis a 20-calendar day advance
notice, in writing, to the supervising administrator, with a copy to the Chief Personnel Officer.
Exceptions to this Provision must be approved by the Chief Personnel Officer.
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M-DCPS PROPOSAL #17A - Revised
ARTICLE XXIV - - CREDENTIAL PAYMENT

Section 3. General Agreements

Credential payments, as stipulated in Appendix E, shall be available to employees who occupy
instructional positions listed in Appendix F. Instructional Job Tities, in accordance with the

following provisions:
C. Effective Dates

1. The effective date for implementation of the credential payment salary schedule
shall be the date of the quarter (January 1, April 1, July 1, or October 1) after
completion of eligibility requirements, as indicated on the transcript by the
issuing university; or the beginning of the pay period following jssuance of the
degree, as indicated on the transcript by the issuing university, whicheves is

earlier.
D.  Efigibility
1. Employees who hold or obtain an advanced degree in the subject matter

field/position to which they are assigned or in which they are certified shall be
eligible, except as noted below.

2. Employees who hotd an advanced degree may qualify by virtue of 16 graduate
semester hours (or the equivalent) in the subject matter field/position to which
they are assigned or in which they are already certified.

a Employees who are eligible for the credential payment in one subject
field, but who are not teaching in that field, wil! receive the credential

payment, if they have met the above requirement. ;
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Section 5. Degrees and Course Work Defined as infield -

A. Teachers at the elementary school level (including specialists, such as music, art, and
physical education teachers, as well as regutar classroom teachers).

1. Advanced degree(s) in elementary education, primary education and/or early
childhood education;

e i
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4. Guidance and Counseling Courses - Up to six fifteen semester hours in
guidance and counseling.

5. Media Specialist courses - Up to fifteen semester hours in the area of media
specialist.

Teachers at the Secondary Level

Advanced degree(s), and/or courses in specific subjects by name (for example):

3. Media Specialist courses - Up to fifteen semester hours in the area of media
specialist.
4. Guidance and Counseling Courses - Up to fifteen semester hours in guidancé

and counseling.

School Psychologists

1. Advanced degree(s) in psychology or school psychology.
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M-DCPS PROPOSAL #45B
COUNTER PROPOSAL TO UTD #4

ARTICLE XXV - - INCENTIVE PAY PLANS

Section 2.  Alternative Education Stipend

To be eligible to receive this stipend, a teacher must be employed at the following alternative
education sites and must receive an acceptable annual evaluation. The stipend shall be
prorated as to the portion of the contract year employed in this capacity. Paraprofessionalsand
school support personnel who work full-time in the alternative education sites shall receive a
‘'stipend equivalent to one-third of the stipend paid to teachers prorated as fo the portion of the
contract year employed in this capacity. Office employees who work full-time in alternative
education sites shall receive a stipend equivalent to one-fourth of the stipend paid to teachers
prorated as to the portion of the contract year employed in this capacity. To be eligible to
receive this stipend, an Office Employee must receive an acceptable annual evaluation.

Stipend Stipend Stipend
(Teacher) (Paraprofessional/ {Office)
School Support Personnet)

$1,217 $401 $305

Alternative Education Sites:

- Academy for Community Education - Juvenile Justice Center*
- Alternative Education Qutreach” - Kendall Stay Center
- Better Outlooks ‘ - MacArthur North and South?
- COPE Center (North and South) - Miami Try Center
- Pre-Trial Detention Center”
- Dade Intensive Control - The 500 Role Model Academy of Excellence*
- Division of Juvenile Justice Centers” -Fhe-Miami-Bridge
—Here's Help-{Nerth-and-South) ~TFhe-illage-South
- In-School Pilot Programs —PProgram
- J.R.E. Lee Opportunity School* - Other Alternative Education Sites As

- Jan Mann Opportunity School? Designated by the BoardZ
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M-DCPS PROPOSAL #18
ARTICLE XXV -- INCENTIVE PAY PLANS

Section 3. Critical Staff Shortage

A The Board and the Union agree to review, annually, employment needs and trends to
determine if there are anticipated full-time teaching assignments in critical staff shortage
areas. The annual review will identify, on or before March 1 of the current year, full-time
teaching areas for which newiy-hired teachers in the subsequent year will be given a
one-time only stipend and the amount of such stipend which they shall receive after the
end of their initial year of service, prorated as to the portion of the contract year
employed. Interim teachers are excluded from this Provision. For the term of this
Contract, the stipend shali be $4;800 $1.200, unless modified by mutual agreement.

B. Teachers from other school districts or states hired in any of the critical staff shortage
areas may bring in all years of experience or begin at Step 2, whichever is greater, for
salary purposes. New teachers hired, without experience, in critical shortage areas will
begin at Step 2 for salary purposes. Effective for the 2007-2008 school year,
employees hired in critical staff shortage areas will be hired on Step 1 of the salary
schedule. ,
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M-DCPS PROPOSAL #44A
ARTICLE XXV - - INCENTIVE PAY PLANS

Section 3.  Critical Staff Shortage
C. Speech/Language Pathologists and Audiologists
1. Qualified Speech/Language Pathologists and Audiologists who possess a
Bachelor's degree in the subject area of Speech/Language Pathology and/or

Audiology and provide services in the area shall receive a $2000 pro-rated salary
incentive.

2. Qualified Speech/Language Pathologists and Audiologists who possess a
Master's degrees or higher in Speech/Language Pathology and/or Audiology and
provide services in the subject area shall receive a pro-rated salary incentive of
$4000.00. Additionally, those Master's level Speech/Language Pathologists and
Audiologists who also possess an American Speech and Hearing Association
(ASHA) Certificate of Clinical Competency (CCC) shall receive an added
$1000.00 salary incentive. :

3. Speech/Language Pathologists and Audiologists who are hired to work on an
hourly basis shall be compensated at a rate of $50.00 per/hour.

4. These critical staff shortage incentives and provisions apply only to
Speech/Language Pathologists and Audiologists who provide direct services to
students.
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M-DCPS PROPOSAL. #29 - Revised
COUNTER PROPOSAL TO UTD #7

ARTICLE XXV -- INCENTIVE PAY PLANS

Section 5. Tuition Reimbursement For Certificated Employees

A. Effective the Fall semester of the 2006-2007 schoot vear, A all full-time certificated
employees, including pool temporary instructors, but excluding temporary instructors
and interim teachers, shall be eligible to receive tuition reimbursement payments for up
to nine graduate semester hours (or the equivalent in quarter hours), per year, from an
accredited institution of higher learning at a rate not to exceed $436 $150 per semester
hour up to a total of 36 graduate semester hours leading to an advanced degree ina
subject field and/or Teacher Leadership Program, as established in Credential Payment
Guidelines (Article XXV).

Effective the Fall semester of the 2007-2008 school year, the maximum graduate
credits per year for reimbursement shall increase to twelve (12).
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UTD Counter to M-DCPS PROPOSAL #10 - -Parts | & li
ARTICLE XXV1 - - PROFESSIONALIZATION OF TEACHING/EDUCATION

Section7. Secondary School Reform Initiative (SSRI)

Secondary School Reform is an initiative to fundamentally restructure secondary schools to
more effectively meet the needs of all students. The Miami-Dade County Public Schools (M-
DCPS) reform effort involves organizing secondary schools into smaller learning entities called

“learning communities” or “learning academies.” These [earning communities/academies are

characterized by inter-disciplinary teams ofteachers who share the same students and planning
time. Each learning community or academy will focus on a theme combined with work

experience or mentoring.

District Implementation

A Year | - In 2006-2007, 11 senior high schools have initiated the new reform plan.

B. Year Il - In the Spring of 2007 and each subsequent school vear, all senior high
schools will be given the option to implement/continue_the SSRI _for the
subsequent school year. The number of schools participating may be limjted by
available funding. Uniess specifically modified, the provisions of the 2006-2007
SSRI implementation will remain in effect.

C. Once 80% of all high schools have elected to implement/continue the SSRI for
a particular school year, the SSRI will be the high school model for the District

in subsequent school years.

Professionalization of Teaching/Education - - Joint Committees

In order to meet the goals of SSRI, the parties agree to establish a joint district level
SSRI Oversight Committee.

District SSRI Oversight Committee -- This committee shall be composed of the
Deputy Superintendent for Curriculum and Instruction or designee and the UTD
President or designee, the Dade County Council PTA President or designee, two (2)
Regional _Center representatives, six (6) Cohort | administrators, eight (8)
representatives selected annually by the UTD President, and a business and community

representative.

The duties of the Oversight Committee shail b_e to:

assist in monitoring progress of SSRI schools in meeting district goals:

meet with SSRI schools to explore new ideas and concepts;

serve as an advisory resource to SSRi schools;

provide a forum to discuss problems and/or concerns,

identify qualitative improvements in SSRI schools that reflect successful

implementation of strategies;

L] L L ] » *

. make data-driven decisions to improve student performance indicators;

. review and evaluate plans of future SSRI schools for alignment with district
strategic plans; and

. collaborate with the business community to facilitate the development of

mentoring and/or work experience opportunities;

nlisfoc e
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. assist secondary schools in creating reform plans based on the unique
characteristics of the school sites;

. identify model SSRI sites as demonstration schools for visitation:

. create training modules for pre-plan development;

. design professional development activities to assist in the implementation of

plans; and
. authorize each school_ site to appoint a school-site preparation/plan

subcommitiee.

Additionally, each senior high school will establish a school_site Secondary School
Reform Subcommittee that will meet during the work day. Administrators shall provide
coverage for_employees {o_participate during the work day. Each school site
subcommittee will be composed of a maximum _of fifteen (15} members. Required
members include the principal, a UTD building steward selected by the stewards at the
school. the PTA President, a representative from each feeder pattern middle school, a
business/commupity member, and the remaining members shall be elected by the
faculty to include any of the following: departmental representatives, media specialists.
paraprofessionals, counselors, coaches, and etc.

The role of the subcommittee is to:

AN e A A N e e e —Ea

. complete a self-assessment of demographic and student achievement data;
. participate in district provided SSRI professional development sessions:
. lan and coordinate site visitations to model SSRI demonstration sites and

plan_and coordinate site visitations 10 MOCEe! ORI M ERISESm St —=

Cohort | schools:

. coordinate articulation with feeder pattern middle schools for transitioning and
curriculum alignment;

. collaborate with faculty, the community, and other stakehoiders to develop the
plan;

. draft and create a school site SSRI ptan;

. identify available community resources to support the plan;

. submit plan to the District SSRI Preparation and Planning Committee for review
and feedback; and

* unless__ specifically modified, the provisions of the 2006-2007 SSRI
implementation will remain in effect.

The waiver process for implementation or continuation of the SSRI will require at least
66% of the teachers present and voting affirmatively using secret ballots. The vote will

be noticed at least five working days prior to the vote taking piace at a regularly
scheduled faculty meeting. .
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M-DCPS PROPOSAL #43 - Revised
Article XXVI - - PROFESSIONALIZATION OF TEACHING/EDUCATION

Section 23. Teacher Participation in Principal/Assistant Principal Selection and
Assessment

A. Selection

The parties agree that the gach screening/interview committee convened by the Division
of Management-Selection Office of Administrative/Professional and Technical Staffing
for the purpose of screening/interviewing candidates for principal and assistant principal
positions shall include twe one teachers elected by the total faculty of the affected
school, pursuant to Board Rule 6Gx13- 4A=-+13 4A-1.161, which is incorporated by
reference. These provisions shall notimpact the Superintendent's authority with regard
to direct appointment and/or reassignment. In addition, it is agreed that the
Superintendent's Review Committee for such positions shall include one teacher elected
by the total faculty of the affected school.
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M-DCPS PROPOSAL #12 - Revised
ARTICLE XXVi -- PROFESSIONALIZATION OF TEACHING/EDUCATION

Section 31. Standardized Testing/Assessment of Educational Progress

The parties recognize that standardized testingcanbe a helpful tool for assessing the progress
of students and the performance of schools; however, it is also understood that optimum
assessment requires a wide range of other indicators. ingly; d-heccommitiee

) » ¥ 18 - Gacanona SFOTH eSS —3SNY

he-encottagedicodevelopanat p rative-assessmer '.Accordingiy,theDistrict
and the Union shall jointl evelop and implementa s stem of assessments based on state
~ standards to guide mstruction in order to optimize student performance.

Teachers will not be required to administer standardized tests not iisted on the District’s testing
calendar.
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M-DCPS PROPOSAL #41 - Revised 2
COUNTERPROPOSAL TO UTD #30

ARTICLE XXvili - SCHOOL IMPROVEMENT ZONE
Section 1. Preamble

The -School Improvement Zone (81Z) is a differentiated approach to public education that
promotes high achievement while eliminating low student performance. A structured
curriculum, innovative instructional strategies and intervention initiatives are essential to
accomplish this goal. To effectively implement the curriculum and instructional strategies, an
extended day and an extended school year are necessary. Additionally, a rigorous agenda of
professional development for teachers is required; this will compliment the instructional
strategies and curriculum. The Board and the UTD have agreed to the following Contract
provisions which apply specifically to members of the bargaining unit assigned to the SIZ. All
other written provisions of the Contract not in conflict with this Article shall remain in full force

and effect.

—4 The School improvement Zone will consist of 39
schools. Once a school has been designated as a S1Z schoot, it will remain a $iZ school for
a minimum of 36 months. Any school that receives the grade of “F” will automatically be
eligible to be added, by the Board, to the SIZ. The parties must agree to add any ‘other
schools.

Section 2. - Work Year

Wme—zee&-ze%ﬂhwﬁ* The work year at SiZ schools will be extended to
include 10 additional days for all employees assigned to SIZ schools as agreed to by the
parties. Seven of these days will be for student instruction and three will be used for
professional development. Beginning with the calendar for the 2006-2007 school year and
each year thereafter, the S|Z calendar shall be developed by the M-DCPS/UTD Joint Calendar
Committee.

Section 3. Work Day

The work day for teachers at S1Z sites shall be eight hours and five minutes at the elementary
level and eight hours and 20 minutes at the secondary level. Teachers will be obligated to
these additional work hours.

For secondary school teachers, the work day shall include six teaching periods, one planning
period and one academic improvement period. For elementary school teachers, the work day
shall be as described in this contract with the addition of one academic improvement'period.

The academic improvement period supports both remedial and enrichment activities andisto
be assigned to all personnel holding an instructional certificate. The academic improvement
period has smaller classes and utilizes instructional strategies thatare different than those used
in the regular class. The academic improvement period shall not be used for credit recovery
and is not a continuation of reqular classes. Teachers will not be formally observed durin this
period, nor is a formal traditional lesson plan required.
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The duty-free lunch period shall consist of at least 45 minutes for all teachers.

All S1Z elementary schools will begin at 8:30 a.m. for students. K-1stgrade students will be
dismissed at 3:00 p.m. and oM _5t grade students will be dismissed at 4:00 p.m. However, on
Wednesdays all students witl be dismissed at 3:00 p.m. This time will be used by teachers for
coliaborative planning.

All SIZ secondary school students will be released one hour early on Wednesdays. This time
will be used by teachers for collaborative planning.

In all SIZ schools, the principal or designee may use one Wednesday per month as one of the
two authorized monthly faculty meetings.

Employees on the AS Salary Schedule shall not be required to work the extended day except
in an emergency where they will be compensated at the minimum rate on the AT Salary
Schedule.

Section 4. Academic Freedom

Instruction at SIZ schools shall focus on K-12 literacy in all content areas. Additionally,
instruction in literacy, writing, mathematics, and science shall be research-driven. Instruction
in literacy, writing, mathematics, and science shall be implemented with specific curticula,
specific feaching strategies, and specific methodologies utilizing uniform textbooks and
materials for identified students. All Academic Freedom provisions not specifically modified by
the SIZ agreement shalt be governed by Article XXI1, Section 2 of the M-DCPS/UTD contract.

Section 5. Transfers




DA. Beginning with the 2005-2006 schoo! year, teachers assigned to the SIZ wilt be required
to remain in assigned positions and locations for the entire school year. These teachers
may request transfers by submitting applications to the school site administrator by the
first work day in May. Applications for transfer must be submitted to school site
administrators by the firstwork day in May. Such transfers may only occur after the last
day of the school year for teachers at SIZ sites and will be effective prior to the firstday
of the subsequent school year.

EB. Article X, Section 7(A) will be waived for transfers involving SIZ schools for teachers
hired prior to January 14, 2005. Teachers newly-hired on or after January 14,2005 are
governed by Article Xli, Section 7(A) and will not be eligible for transfer for three years.

FC. The District will provide all teacher applicants seeking employment a copy of the revised
working conditions for SIZ sites.

&D. All other transfer procedures will be consistent with the transfer policies in the
M-DCPS/UTD contract.

Section 6.  Planning for Teaching and Learning
Section7. Professional Development

Itis the intention and assumption of this initiative to enhance and build the capacity of teachers
by:

a. working as a whole school - a team of professionals focused on a common goal;

b. reducing teacher isolation; and

C. developing and extending effective literacy tools in working with chitldren who are
low readers.

Professional Development is the umbrella under which all inservice activities occur. 1t is a
collaborative effort and responsibility of every person who affects student leaming and the
learning environment.

Each SIZ school will elect a School-based Professional Development Team that will coordinate
the opportunities that will be available to teachers at that school. During the 2004-2005 school
year, each teacher will be required to participate in 28 hours of professional development
activities that will take place outside of the regularly scheduled school hours. These
professional development activities must be related to analysis of student data, student
achievement, attendance, leaming modalities, all other related data and research based literacy
strategies for engaging all students. The School-based Professional Development Team will
develop a customized professional development plan for the educational staff based on
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available data that has an impact on student learning for implementation in the 2005-2006
school year. The Deputy Superintendent for the SIZand a representative from UTD will jointly
review and approve, annually, the plans for implementation purposes.

Beginning with the 2005-2006 school year, each teacher will be required to participate in 56
hours annually of professional development, which will take place outside of the regular
scheduled school hours, based on individual teacher needs as it relates to the analysis of
student data. The School-based Professional Development plan will be completed by May-1*
September 30" of each year for implementation—in—the—mrbseqﬂen‘l-SChOOi‘Ve‘af .

Upon successful completion of the 56 hours at the end of each school year, each teacher wiil
receive a Certificate of Completion that they may use for re-certification and/or as three credits
towards their next level of credential pay. This will not preclude the necessity to complete the
requirements of a Masters Degree, Specialist Degree or Doctoral Degree.
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M-DCPS PROPOSAL. #21
ARTICLE XXIX -- RATIFICATION AND FINAL DISPOSITION

It is agreed and understood that this Contract and each of its provisions shall be
effective and constitute a legally binding contract upon approval by the Board and
ratification by the members of the bargaining unit represented by the Union, pursuant
to Florida Statutes, Section 447.309.

Agreements reached on wages, hours, and terms and conditions of employment,
subsequent to the approval and ratification of this Contract, shall be incorporated and
added to this Contract as an Addendum.

" In the event either party does not ratify this Contract, both parties agree to return to the
bargaining table for further negotiations. During such negotiations, unit employees
would continue to be governed by the current economic agreement.

The terms of this Contract are for three years, provided:

1. The terms and conditions of this agreement, effective July 1, 2603 2006, shall
continue untit midnight, June 30, 2006 2009.

3. By service of written notice on the other party, prior to April 1, the wage-and
health insurance provisions shall be reopened for each subsequent fiscal

calendar year.

4. In the event that the percentage increase/decrease of funding per weighted FTE
student provided by the Florida Legislature within the Florida Education Finance
Program (FEFP) or-the-equivatentir discretionary-funds-or-spending-flexibitity

is inadequate as determined by the School
Board., to fund the economic provisions of this Agreement for the 2005-2606
2006-2007. 2007-2008, or 2008-2009 fiscal years, UTD agrees to renegotiate
the economic provisions of this Agreement for the 2005-2006 2006-2007, 2007-
2008, or 2008-2009 fiscal years, as applicable, if requested by the School Board.
During such negotiations, unit employees would continue to be governed by the
current economic agreement for the applicable fiscal year. These provisions are
not subject to the grievance/arbitration procedure or to litigation in any court or

tribunal.
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This Contract shall continue in full force and effect until June 30, 2006 2009.

Dated at Miami, Florida, this +7"-day-of August-2806-

THE SCHOOL BOARD OF
MIAMI-DADE COUNTY, FLORIDA UNITED TEACHERS OF DADE
Agustin J. Barrera Date Karen Aronowitz Date
Chair President
Perla Tabares Hantman Date
Vice Chair
Rudolph F. Crew, Ed.D Date

Superintendent of Schools

Approved As To Form

School Board Attorney Date
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M-DCPS PROPOSAL #19 - Revised
APPENDIX E -- RULES AND REGULATIONS GOVERNING SALARY SCHEDULES,
SUPPLEMENTS, AND VARSITY ATHLETICS

Section 1. General Provisions

B.

Salary Schedule Payments/Paydates

10. Former certificated instructional employees, including retired M-DCPS teachers,
who are rehired shall be-adjudi ires—or placed on the step of the
salary schedule forwhichtheywe iaible-hadthey beenonbBoare

equal to that of a
continuously employed M-DCPS teacher with_the same number of creditable
years of M-DCPS experience. Advancement in subsequent years shall be
subject to the conditions set forth in Section 2(a) of this Appendix. Rehired M-
DCPS retirees will be employed on an annuai contract basis.

Section 2.  Criteria for Salary Experience Credit

A.

For purposes of crediting experience for placement on salary steps under either the AO
or CO Salary Schedules, a "year" is defined, in accordance with Florida Statutes, as

follows:
1. 10-month employees 99 days
10-month new hires 101 days
11.5-month Vocational, Aduit 118 days
11.5-month Vocational, Adult, new hires 120 days
12-month employees : 116 days
2. Days include actual service, including sick leave and holidays, for which

compensation was received in any fiscal year.

Experience Credit for Step Placement on AO or CO Salary Schedules
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The language in this paragraph applies to all hires, or rehires, to the AQ-CO
Salary Schedule. Effective 2006-2007, certificated employees, when hired or
rehired, shall be granted steps of salary experience credit equal to that of a
continuously employed M-DCPS teacher with the same number of creditable

years of M-DCPS experience, if their experience is applicable.

Creditable (applicable) experience for salary purposes is:

a. Each full school year of service in the State of Florida in a district school
system as a full-time teacher.

An M-DCPS paraprofessional or associate educator who is hired as a
full-time teacher, including interim teachers (3100), shall be placed onthe
step that reflects haif three-quarters their years of service with the
District as a Paraprofessional/Associate Educator (e.q., eight years of
service equals Step 4 6 on the salary schedule) .
Employees as described herein shall be placed in accordance with the
above on whichever step is higher providing the employee applies for the
teaching position_prior to the first day of the school year following
completion of the degree. Employees holding a Bachelor's degree prior
to ratification of the contract must apply for a teaching position prior to
the first day of the 2007-2008 school year. Otherwise placement shall be
at a step that reflects half their years of service with the District as a
Paraprofessional/Associate Educator.

b. Each full year of full-time eontract teaching in an accredited college,
community college, and/or university.

c. Commencing

with the 4973-74 2006-2007 sch
yea , - ) A - H.e - o Hp = ey . =

ool year, each twe full
-alendardays) of U. S.
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active military service after September 1, 1939, if the person had not
served under full-time contract in the teaching profession prior to serving
in the Armed Forces, a maximum of two years will be allowed. Salary
adjustments as a result of these changes shall be made for the current
and subsequent years only. '

. Commencing with the 2006-
2007 school year, U.S. private school teaching service (with documentary
evidence of appropriate state certification); or foreign public; or foreign
public charter school teaching service; or foreign private school teaching

service when proof is presented that the private school is accredited by

a U.S. regional_accrediting association or by a recognized accreditin
agency in that foreign country. The recognized accrediting entity in the

- foreign_country is the Ministry of Education of that country or other body
legally sanctioned by the government of the country. Credit may be
given provided the employee worked the full academic/calendar year or

at least one day more than half the year and worked full-time (as “day”
is defined in Appendix E, Section 2.A. 2.
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Each 12 months of work in a trade or business which contributes directly
to the effectiveness of one's teaching, if employed as a vocational

Commencing with the 2006-2007 school year, every 24 months of
directly related professional full-time work experience if employed as a
full-time, non-vocational teacher shall be counted as one year of service.
The work_experience must have been directly related to the teaching
assignment (for example, industrial chemist teaching chemistry, field
biologist teaching biology). The experience must have been completed

after graduation from an accredited college/university.

Each 12 months of social work experience, if employed as a school
social worker with required certification (effective 2000-2001 school year).

Each 12 months of service as a psychologist shall be aflowed for
certificated school psychologists, if employed as a school psychologist.

Each 12 months of serviceas a couhselor shall be allowed for certificated
counselors, if employed as a school counselor.

Each 12 months of Physical and/or Occupational Therapist, audiologist,
speech language pathologist (SLP) or clinical art therapist experience
shall be credited for certificated Physical and/or Occupational Therapists,
audiologists, SLPs or art therapists, respectively, if employed in that
capacity.

Each 12 months of service as a media specialist. Said 12 months of
service shall include, but not be limited to, corporate/foundation librarian,
public librarian (city, county, state and federal) and college and/or
university librarian.

Each 12 months of service as an instructional nurse shall be allowed for
registered nurses, if employed as an instructional nurse (effective 2003-
2004 school year).

Each 687 hours or more of part-time teaching for MDCPS on the AT or
AU salary schedule during any one fiscal year, if and when employed on
a full-time basis, excluding emergency substitute service.

Commencing with the 2006-2007 school year, E each 687 500 hours or
more of part-time teaching in an accredited college, or community
college, and/or university during any one fiscal year.

All empioyees who have a change in status from AO/CO Salary

" Schedules to AT/AU Salary Schedules and subsequently return to the

AO/CO Salary Schedule shall have their experience while on the AT/AU
Salary Schedule credited according to Appendix E, Section 2(B)(2)().

It 14/06 b
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no. If a year of teaching is shortened by active U.S. military service, that
- vyear of experience shall be credited, provided that this time is not aiso
counted as military service credit.

ep. Each 12 months of military experience shall be allowed for certificated
instructors, if employed as a JROTC Instructor.

jif 146 #ee
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2008-2009 SALARY SCHEDULE

>

10

SCHEDULE

The Replacement Salary Schedule shall be implemented during the 2008-2009
school year.

IMPLEMENTATION DATE

The_implementation_date of the above 2008-2009 Salary Schedule shall be
determined by the Florida Education Finance Program (FEFP) (or successor
formula) recurring funding increase established by the 2008 Florida Legislature and
reported in the FEFP Final Conference Report. If the 2008-2009 recurring FEFP
funding increase is $200,000,000 over the 2007-2008 FEFP _appropriation (or a
cumulative increase of $350,000,000 over the 2006-2007 FEFP_appropriations)
(hereinafter referred to as the “target funding”), then this salary schedule shall go
into effect on the first day of the 2008-2009 fiscal year. If neither of the above
described amounts is achieved, the implementation date for this salary schedule
shall be proportionate to the actual funding received divided by the target funding
(based on the earliest date). If there is no_increase in the recurring FEFP
appropriation for the 2008-2009 school year, this salary schedule _shall be

implemented by the last day of the 2008-2009 school year.

JOINT EDUCATION EFFORT

UTD and the District shall work jointly to educate the public and the Florida
Legislature on the mission and success of the District and its teachers and staff in

an effort to emphasize the importance of the 2008-2009 Salary Schedule.
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M-DCPS PROPOSAL #46
COUNTER PROPOSAL TO UTD #5

APPENDIX E — RULES AND REGULATIONS GOVERNING SALARY SCHEDULES,
SUPPLEMENTS, AND VARSITY ATHLETICS

Section3. AQ/CO Salary Schedule
SALARY SCHEDULE (CO)

CREDENTIAL PAYMENTS
(Added to steps on AO Salary Schedule)

Effective at the beqinning of the 2007-2008 school year, credential payments will be increased

as follows:
2006-2007 2007-2008
Master's Level $3,000 $3.100
Specialist Level 5,000 5,150
Doctorate Level 7,000 7.200

Section 4. Part-Time Hourly Salary Schedule - (AU) and (AT)

s who work part-time on an hourly basis in the regular K-12
compensatory education programs) and/or
and assigned duties

A. Certificated employee:
instructional program (with the exception of
the Saturday School Program shall be paid for scheduled classes

in accordance with the following schedute ; ;

SALARY SCHEDULE (AU)

Bachelor's Master's Specialist ~ Doctorate
2006-2007 32.67 35.04 36.62 38.20
2007-2008 33.65 36.09 37.72 39.35

part-time on an hourly basis in other than regular K-12
ducation) shall be paid for all scheduled classes and

B. Certificated employees who work
programs (e.g., adult/vocational e
assigned duties in accordance with the following schedule;

l1]15/66 f-
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Number of Part-Time

Hours Taught
2006-2007 0-500
2007-2008
2006-2007 501-1000
2007-2008
2006-2007 1001-Up
2007-2008

SALARY SCHEDULE (AT)

Bachelor's

22.95
23.64

24.15
24.87

25.39
26.15

Mastet's

25.57
28.34

26.75
27.55

27.96
28.80

Specialist

27.14
27.95

28.31
29.16

29.58
30.47

Doctorate

28.96
29.83

30.16
31.06

31.33
32.27

Salary advancement shall be effective the beginning of the pay period following completion of

the requirements (hours taught and/or academic achievement).

C. in the event that designated pa
in the adult vocational program cannot

authorized during the term of this Co

agreed to by the co
be paid at the AU S

mmittee, salary rate
chedule to attract qualified personnel.

rt-time instructor positions in the aduit program and/or
be filled with qualified staff, M-DCPS is
to convene an ad hoc committee. Where
s for designated part-time adutt positions may

1i5fos -
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M-DCPS PROPOSAL #44B
RULES AND REGULATIONS GOVERNING SALARY SCHEDULES,

APPENDIXE - -
SUPPLEMENTS, AND VARSITY ATHLETICS

Section 4.  Part-Time Hourly Salary Schedules - (AU) and (AT)

E. in the event that a Speech/Language Pathologist and Augdiologist is hired, required or
ay or oh an hourly basis, the service rate

ssigned to work beyond the re ular workd

a__ﬂ__________y___g_‘__l.——————‘!————‘——_'—‘_’_‘
shall be $50 per hour for such sessions in addition to the regular salary, if applicable.
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M-DCPS PROPOSAL #28 - Revised
COUNTERPROPOSAL TO UTD #6

APPENDIX E — RULES AND REGULATIONS GOVERNING SALARY
SCHEDULES, SUPPLEMENTS, AND VARSITY ATHLETICS

Section 5. Supplements for-Extra Teaching Periods

Teachers who teach an extra period shail be paid additional compensation equal to their daily rate ona
pro-rata basis of one-eighth of the annual salary, excluding supplements.

The following requirements must be met for an extra teaching period supplement (ETPS} to be authorized:

1. Secondary instructional staff members who teach an extra teaching period during the regular
workday shall not be required to work beyond 7 hours and 20 minutes. In order to provide students
with greater course options, secondary instructional staff members who elect to teach an extra
period beyond the regular workday shall receive a duty-free planning period.

2 Extra teaching period supplements for district-funded enhancement programs shall be authorized
only for instructional purposes (i.e., courses which generate credit, as determined by the State
Course Code Directory).

3. To become eligible to receive an extra teaching period supplement, secondary teachers must be
currently teaching five instructional periods and elect to teach a sixth instructional period,.

Exceptions may be granted only by the respective Associate/ACEESS Regional Center Assistant
Superintendent and the appropriate Chief Officer.

4. Elementary teachers who teach an extra period in a secondary school shall be eligible for the
supplement, subject to meeting the above requirements. '

Section 6. Supplements for Extra Duties/Responsibilities

A. All supplements are assigned and approved annually by the respective principal and/or supervisor
and entitlement to such supplements must be determined for each school year or at such other
time as may be specified by the Chief-Persennet-Officer—for-Human—Resources— Assistant

Superintendent . Labor Relations.

B. All supplements shall be paid for time spent beyond the normal workday, additional responsibiities,
special and/or additionat training, or assigned duties which are beyond the normal scope of
employment, or for alternative schools/programs, as established.

C. Payments for supplements, shall be included as a part of the employee's base salary. and
Providing there are no extraordipary circumstances, payments shall be initiated duri
the within 30 working days after the start of the regular school year or, if later, within 30 days of the

appointment and retroactive adjustments for the initiai supplement process shall be paid no later
than the {ast week of November.

a2

D. Principals may select qualified employees to receive such supplements from a pool of interested
applicants within the school who have been given written/posted notice that such positions are
available.

isfos fi
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The maximum number of supplements any one employee may receive is three. Under
extraordinary circumstances, waivers may be granted only by the respective AGCESS Regional
Center Assistant Superintendent and Beputy Associate Superintendent for School Operations. If

the waiver is granted. a copy of the waiver request will be provided to UTD.

The supplement schedule shall be categorized as follows: (1) senior—high—athletic/sports
supplements for performance of athletic duties in_secondary schools; (2) reguiar extra duty
supplements for duties and responsibilities other than athletic assignments; (3) responsibility
supplements_authorized for designated positions i i
Middie—Seheol—Sports—Program,—4 splements: and (5 4) annual parking
supplements.

The principal shall post the list of personnel receiving supplements for extra duties/responsibilities
on a guarterly basis.

All supplements for extra duties/responsibilities are effective at the beginning of the regular school
year or upon assumption of the extra duties. Effective at the beginning of the regular 2007-2008
school year, the 2006-2007 supplements have been improved, as reflected in the 2007-2008
column.

1. Senior-High-Athletic/Sports Supplements (Secondary Schools)

Eligible employees serving in these positions will be compensated at the designated
amounts. Contingent upon Florida Retirement System (FRS) guidelines, effective for the
2007-2008 school year compensation for seasonat coaching supplements shall be made
in a lump sum payment no later than 60 calendar days following completion of the sport
season, Supplements foremployees who provide on-going support for the athietic program
will continue to be paid on a pro-rata basis and are noted by an asterisk. Additionatly, alt
senior high coaches whose teams are participants in state post-season tournaments and/or
playoffs shall be paid an additional pro-rata share of their current supplement.

a. Senior High Athletic Supptements 2006-2007 2007-2008
*TEACHER TRAINER (1) 4,390 4,522
*ASSISTANT ATHLETIC TRAINER {1 2,210 2.277
*ATHLETIC DIRECTOR (1) 4,890 5,037
*ASSISTANT ATHLETIC DIRECTOR (1) 2,440 2514
*BUSINESS MANAGER (1) 3,600 3,708
HEAD COACH - FOOTBALL (FIRST SEMESTER]) (1) 3,000 3,090
HEAD COACH - FOOTBALL (SECOND SEMESTER) (1) 1,610 1,659

HEAD COACH - FOOTBALL - JUNIOR VARSITY (FIRST
SEMESTER) (1) 1,700 1.761

HEAD COACH - BADMINTON (1)}, GOLF (% 2},
BOWLING (+ 2), WATER POLO (% 2}, TENNIS (+2),
CROSS COUNTRY (2) 1,650 - 1.700

/5ot -
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HEAD COACH - BASEBALL (1), BASKETBALL (2),
SOCCER (2), SOFTBALL (FAST-PHEH) (1),
SWIMMING (4 2), TRACK (2), VOLLEYBALL (2),

WRESTLING (1) 2,860 2,946
ASSISTANT COACH - BASEBALL (1), BASKETBALL (2),

FOOTBALL (FIRST SEMESTER) (5), SOCCER (2),

SWIMMING (4 2), TRACK (2), VOLLEYBALL (2),

WRESTLING (1), SOFTBALL (FASTPIFSH) (1),

DISCRETIONARY (8) 1,430 1,473

ASSISTANT COACH - FOOTBALL (SECOND

SEMESTER) (5) 670 691

HEAD COACH - CREW (MAST ACADEMY ONLY) 1,990 2,050
ASSISTANT COACH- CREW (MAST ACADEMY ONLY) 990 1,020
HEAD COACH - SAILING (MAST ACADEMY ONLY) 1,150 1,185

In accordance with Title 1X. sports designating two (2) coaches shall include one coach for
the girls team and one coach for the boys team.

~ b. Middle School Sports Program

An Athletics/Activities Coordinator supplement of $2,200 (prorated) is allocated to each
middle school having a full complement of athletic and activity programs effective
January 12, 2007. Effective the beginning of the regular 2007-2008 schoot year, this
supplement shall be increased to $2.266.

Coaching and intramural supplements for employees working in the Middle Schogol
Sports Program shall be paid to such individuals, except that a maximum of four
coaching supplements will be paid to an individual. The Athletics/Activities Coordinator
is_eligible for a maximum of two coaching supplements. At the discretion of the

principal, the combination of coaching and intramural supplements is established as
follows:

1) Twelve intramural supplements shali be allocated to each middle school, if needed.
Each supplement shall be for a six-week period of time.

2) All sports with coaches receiving supplements shall be a minimum of six weeks in
duration, with the exception of bowling, which is a minimum of three weeks. A
coach shall not receive more than one supplement per sport and a coach shall not
coach more than three teams in the same sport. ‘

3) Middle schools shalt have no more than 16.5 coaching supplements allocated as
follows:

{a) Sports entitled to two supplements per school. male and female teams (one

each);
Basketball Track and Field Softball
Soccer Volleyball Cross Country

[fjshe e
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(b) Sports entitled to one supplement per school:

Coed Tennis Swimming
Wrestling Golf
Bowling

4) Unassigned coaching supplements may be converted, at the discretion of
the principal, to intramural supplements. One coaching supplement will
convert to two intramural supplements. A school may not exceed a total of

20 intramural supplements.

5) The supplement amounts are as follow:
2006-2007 2007-2008
intramural $380 . $392
Sport 670 691
Bowling 330 340

Regtttar Extra Duty Supplements

Eligible employees serving in these positions will be compensated at the designated

amounts,

2006-2007
Academy Leader (Secondary School Reform Only) 2,000
Activities Director, Senior High/ Vocational Technical Centers 3,380
Agriculture Teacher (12-month) - 380
Band Director, Middle School 1,980
Band Director, Senior High 3,660

Cheerleader Sponsor, Senior High 1:910
Cheerleader Sponsor, Middle School 960
Clinieat S  iner T enct

Gurricuium-SpeciatistTitle-+-Frogram— 26
Debate, Senior High 2,550

Department/Subject Area/Grade-Leve! Chairperson, Elementary (a) 1,150
Department Head, Middle and Senior High/Vocational Technicalf/Adult
Centers (b} 2,100
Department Head, Middle and Senior High/Vocational Technical/Adult

Centers ( ) 1,560
Pirector—Sociat-Services— 4470
Bistriet-Student-Newspaper 2940
Dramatics, Middie School 1,150
Dramatics, Senior_ High 1,530
Elementary School Activities Sponsor 640
Elementary Academic Activities Sponsor (maximum one per

school} {d} _ 640
Special Education Coaching Suppleme t{fq) 510
Equal Access Monitor 840
Future Educators of America Chapters, Senior High : 1,280
Future Educators of America Chapters, Middle School 1,020
Future Educators of America Chapters, Elementary 770

2007-2008

060

2,060
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Head Librarian
This position to be provided in the professional library (Teacher
Education Center) Vocational Technical Centers and senior high

schools where adult high school principals are employed 770
interdisciplinary Team Leader (Middle Schools) - 2,100
inter-Group-Relations-Specietist- +:346
Intramural, Elementary 1,790
J.V. Cheerleader Sponsor, Senior High 960

' Lead Teacher - Corporate Academy (g f)
Lead Teacher - Magnet Schools/Programs 2,000
Lead Teacher - Satellite Learning Center (g )
Middle School Club Sponsor (maximum of five per school) 640
Middie School Academic Activities Sponsor (maximum two per

school) (d) 640
Music:

Middle School . 1,400 .

Senior High 1,530
Newspaper (Sponsor Must Carry Full Teaching Load)

Middle School 1,660

Senior High 2,040
Transition Oeeupatienal Training CenterTeam Leader tFeur)

{Three) 1,560

Werking-Exelusively-in-that-Program 1,880
Performing Groups, Senior High (i.e. Majorettes, Drill Corps,

Flag Corps; maximum of four per school) 960
Planetarium Director {One} 2,100
Professional Development Liaison 500
Regional Department Head for Gifted Programs (Six) 1,560
Regional Centers Department Head for Speech

and Language Programs (Six) 1,560
Regional Centers Department Head for School Psychology

(S 1,560
Regional Centers Department Head Schoo! Social Worker
(Six) 1,560
Role Models Program {Secondary Schools) _ 400
JROTCinstructor €60
Safety Patrol Sponsor, Elementary 770
Secondary Program Specialist for Exceptional Student

Programs (Eight) 2,100
Senior High Club Sponsor 640
Social Worker (Three) 9260
Student Council, Nationai Junior Honor Society, Middle

School 1,020
Student Council, Service Club Sponsor (g h), Class Sponsor,

National Honor Society, Senior High 1,280
Teacher as Advisor Leader {(Designated Middle Schools) 1,860
Teacher Director of FE& Center for Professional L earning {fe)
Teacher-Directerof ATACECELH
Working-Exciusivelyin-these-Programs- 4-8660
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(a)

(b)
(c)
(d)

E B E

Handicapped
Television Production Teachers (Middle, Senior High}

(One per School) 1,000 1
Test Chairperson (Secondary Level and VocationalfTechnical)

o
[#¢]
[

|

Training and Treatment Center Teacher . 1,400 1,442
Vocational Student Organizational Teacher District/

Regional Center Advisors 1,880 1,937
Yearbook Advisor:

Middle School 1,400 1.442

Senior High 2,040 2,102

One department/subject area/grade level chairperson shall be provided for each 10
teacher units allocated per school (including art, music, physical education, bilingual
education, and exceptional student education units). Every elementary school shall have
a minimum of three department chairpersons.

a minimum of the equivalent of 29 classes is required to have a department head.
a minimum of the equivalent of 15 classes is required to have a department head.

Responsible for honors clubs in mathematics, English, social studies, brain-bowl
competition, and debate. :

Duat exira teaching period supplements.
Extra teaching period supplement.
Up fo five Special Education coaching supplements each may be allocated to school

sites having the following exceptional student groups: mentaily handicapped., physically
handicapped, visually handicapped. and/or hearing-impaired, however, N0 person may

draw more than three such supplements,

Senior_High Service Clubs include Key Ciub, Optimist Intemational, Lions Club

Internatjonal . Rotary International {Intera Civitan and Ruritan




3. Responsibility Supplements

2006-2007 2007-2008

Teacher or Counselor Working Exclusively in Programs With
the Emotionally Handicapped (EH) or Profoundiy Handicapped

{Autistic, Dual Sensory, Severely Emotionally Disturbed (SED).
Profoundly Mentally Handicapped) and/or, Trainable Mentally
Handicapped,

ParagrofessionallSchool Support Personnel Working
Exclusively in Programs with the Profoundiy Handicapped {Autistic,

Deaf-Blind, Severely Emotionally Disturbed (SED), Profoundly
Mentally Handicapped), Trainable Mentally Handicapped,

Physically impaired, Students with a 504 Accommodation Plan

and/or Emotionally Handicapped

Psychologist Working Exclusively in Programs
with the Severely Emotionally Disturbed (SED)

" Physical/Occupational Therapist
Speech/Language Pathologist and Audiologists (Bachelor's)

Speech/Language Pathologist and Audiologists {Masters)
Certificate of Clinical Competency (CCC) :
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JROTC Instructor _ 00

|

Annual Parking Supplement

At any work site where the Board is unable to provide on-site parking, employees assigned to such
sites who drive to work and must utilize parking provided by the Off-Site Parking Authority, upon
certifying to the work site administrator that they are driving to work and parking their vehicles in said
spaces, shall be provided an annual supplement of-$366-which covering fees assessed by the Off-
Site Parking Authority. The supplement shall be incorporated in the employee's daily rate of pay
until such time as the Board provides other parking space or facilities.

Section7.  Alternative Supplement Model

A

As part of the District's efforts to professionalize education and encourage consénsus management
at the school sites, the parties agree that schools may develop an annual supplement plan subject
to approval by the principal and two-thirds vote of the teaching staff. Such plan may include and/or
modify supplemented activities and amounts provided for in the labor contract, exclusive of those
supplements listed below, and exclusive of extra teaching period supplements. Funding for
individua! school plans would be allocated to schools on the basis of their FTE-generated supple-
ment allocation/entitlement and available 02 discretionary funds the school wishes to include.

L All Athletic/Sports Supplements (Secondary _Schools)

* Specified Reguiar-Extra Duty Supplements

Academic Activities Sponsor, Middie Schoo! (maximum of two per school)
Academic Activities Sponsor, Elementary School (maximum of one per school)
Activities Director, Senior High

Band Director, Senior High/Middle School

Cheerleader Sponsor, Senior High

Debate, Senior High

Dramatics, Senior High

Future Educators of America Sponsor

Lead Teacher - Magnet Schools/Programs

Music, Senior High

Newspaper, Senior High

Special Education Coaching Supplements

Yearbook, Senior High

- Intramural Elementary/Middie School Supplements
_ District-initiated-Suppl

Wchgr—(ﬁﬁm) ' _
B""‘g. o °°°at'°.”a.' instructionat-Program-Feacher-Coordinater
GE“I"'W.'“"'IS:F”'C"."S.t Pel'apte' I:FI '°9|'a”s' y
ESE-Coaching-Supplements

Future-Educators-of- America-Sponsors

Lead Teacher - Magnet Schools/Program (all levels)
Lead Teacher - Satellite Learning Center/Corporate Academy

WWMWMW
Planetarium Director “ /{j /9&’ /4‘



Teacher-Director of ¥£€ Center for Professional Learning

° All Responsibility Supplements

. Professional Opportunities Program (as designated)

B. A percentage (up to 15 percent) of a school's total supplement allocation and/or entitlement (not to
include extra teaching period supplements) may be utilized exclusively at the discretion of the
principal to establish supplemented activities he/she deems necessary to meet the school's unique
operational and programmatic needs. Supplements established in this regard shall be made part
of the school's annual plan. Additionally, such supplements shall not exceed the value of an extra
teaching period supplement for the employee in question.

C. Individual schoo! sites implementing the alternative supplement model shall have their individual
plans submitted annually (no iater than March of each year) to the Planning/Oversight Committee
for review and recommendation to the Superintendent and UTD President or Designee and approval
by the Board.

D. Provisions listed in Appendix E, Section 7(B) and ( C) are applicable to school sites selecting the
alternative supplement model.

Section 8. Guidelines for Implementation of the Athletic Program

A The varsity athletic program at each senior high school shall be administered and implemented in
accordance with the following:

1. Combination coaching assignments may be made by the principal, subject to the approval
of the-District Director-for the Administrative Director, ABC and Athletics/Activities Sehoot
Athletics-and-Activities. Such combinations will be approved only whenthe principal assures
that both assignments can be carried out by that person.

2. Teachers receiving supplements for assignments which do not involve after-school
responsibility may also receive coaching supplements.

3. Assignments for teachers involving athletic duties which qualify the teacher for a salary
supplement shall be made annually by the principal.

In case of coaching assignments at the senior high leve!, any teacher who accepts such an
assignment and who subsequently wishes to be relieved of such assignment can expect to
be reassigned to another school if his/her principal cannot locate another person on histher
staff who can perform the coaching assignment. :
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In the case of assistant coaching assignments at the senior high level, any teacher who
provides the principal with one year's notice of intent to be relieved of the assistant coaching
duties will not be automaticaliy transferred for this reason. These personnel are still subject
to other provisions of this Contract (such as, involuntary transfer, reduction- in-force, or
surplus provisions).

At the discretion of the Superintendent or designee, a review, prior to a transfer, may be
conducted for those individuals who have coached at one location for a minimum of 10
years.

Coaches may not receive any additional coaching remuneration from revenues of athletic
contests or other school activities, except when employed as referee, umpire, or an official
by agencies other than the school site in which they are employed. Any supplement in
salary accepted from such sources, gratuities, or gifts of magnitude that could be considered
additional salary is justifiable grounds for dismissal by the Board. This provision is not
intended to preclude the incidental employment of a coach, other than an athletic director
or business manager, in game-management activities, such as timers and/or ticket takers,
provided that the service helshe renders is not in the area of activities for which he/she
receives a supplement. Athletic directors or business managers may be paid as tournament
managers, as stipulated by the Fiorida High School Activities Athletics Association.

The positions of coach, athletic director, business manager, and athletic trainer are separate
positions. Employees shall not be authorized to hold any more than one of these positions
during the same school year.

Athletic personnel are to be assigned a teaching load by the principal of the school as
follows: '

a. The head football coach may be released from teaching duties two periods daily during
the first semester.

b. The athletic director, business manager, and teacher/trainers will be released from
teaching duties two periods daily.

The head football, girls volleyball, cross-country, golf, and swimming coaches; the athletic
director, the teacherftrainers, full-time athletic trainers, the business manager and five
assistant football coaches shall be employed beginning onoraboutAugust-15 the first day
of fall sports practice, set by the Florida High School Athletic Association (FHSAA) and shall
be paid additional compensation at a daily rate pased on the employee's annual salary
divided by 196 for the period of time worked prior to the beginning of their regutar 10-month
contract year (but for no more than five days) in order that these activities may be
accomplished effectively.

Effective for the 2007-2008 school year, the assistant athletic director  the assistant athletic

trainer and coaches in the following sports; head junior varsity football, assistant girls
yolieyball, assistant swimming and discretionary (football and volleyball) shall be eligible to

work prior to the beginning of the 10-month school year.

8. Teacher/Trainers and Full-Time Athletic Trainers
a. Full-time Athletic Trainers, with the recommendation of the Athletic Director and

approval of the school-site principal, will adjust their workday schedule, but not
overall daily working hours, to meet the needs of the athletic program.

sl £
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10.

b. Current Teacher/Trainers will be allowed to continue as Teacher/Trainers in
accordance with Section 7(A) and (B) of this Appendix.

c. Teacher/Trainers will be permitted to continue in their current position in
accordance with this Agreement, pursuant to Florida Statutes, Chapters
- —1012.48.

d. Effective 2003-2004, Athietic Trainers shall be compensated on the AO Salary
Schedule as provided for in Appendix E, Section 3.

e. Eligible Teacher/Trainers may apply for full-time Athletic Trainer positions as-
such positions become vacant, and nothing contained herein shall limit their
availability for consideration for such positions.

f. Eligible full-time Athletic Trainers shall be accorded priority consideration for
teaching positions, subject to applicable teacher certification requirements.

g. Current non-nationally-certified Teacher/Trainers shall be eligible for tuition
reimbursement for coursework taken to obtain national certification. Such
reimbursement shall be consistent with Article XXVI, Section 6.

h. All eligible schools shall be afforded the option of choosing either the
Teacher/Trainer or Athletic Trainer (fuil-time model) should such an allocationbe
authorized for said schools.

l Teacher/Trainers and Assistant Athletic Trainers may, with approval of the
school-site principal, modify their workday schedule (i.e., beginning times
adjusted, but not overall working hours). Such modification will not interfere with
the overall number of classes to be taught, nor will it preclude the eligibility for
receipt of the Teacher/Trainers' and Assistant Athletic Trainers' suppiement.
Full-time Athletic Trainers are not eligible for this supplement.

All athletic personnel who use their private vehicles for in-county and out-of-county trips
in the line of duty shall be reimbursed for mileage in accordance with Florida Statutes.

This supplement schedule and provisions of Appendix E are in compliance with Title IX
Regulations. If it is necessary for one person to coach both boys and gitls, when the
allocation table calls for separate coaches and the seasons run concurrently, the coach
shall be paid the regular supplement for the one assignment. Such assignments shall
be requested by the principal and approved by the District-Directorfor the Administrative
Director, ABC and Athletics/Activities Schoeot-Athietics-and-Activities.

o R o e o L e e e e

Fair Labor Standards Act (FLSA) Provisions

1.

Individuals who are under separate contract with M-DCPS as part-time assistant
coaches shali not exceed the number of allowable hours for the contracted amount, as
determined by the FLSA or Florida Minimum Wage,

Contracted Amount* Allowable Hours*
$960 1430 474223
$426 670** 84104



*Allowable hours of coaching will increase as contracted amount increases per coaching index.
The contracted amount may be adjusted, pursuant to the requirements of the FLSA or the

Florida Minimum Wage.

*Eootball - Second Semester only

2. Except where agreed to by the Board and the Union, full-time and/or part-time non-instructional
employees may not serve as coaches. Additionally, said non-instructional employees are not
eligible for regular supplements specified in this Appendix, except upon agreement of the
parties.

C. Part-Time Assistant Coach Position

1. The duties of the part-time assistant coach shall be the same as those of the supplemented
assistant coach.

2. Compensation shall be a lump-sum payment and will be paid at the conclusion of the sport
season.

3. The part-time assistant coach s subjectto the same contractual benefits and limitations of other

part-time employees in the UTD unit.

4. Trave! reimbursement will be available to part-time assistant coaches under the same terms
and conditions as it is available to supplemented assistant coaches.

Section 9. Miscellaneous Provisions

A. Temporary — An employee who is employed for a specific, relatively short period of time.

B. Part-Time -- An employee who normally works, as required, and is paid at an hourly or salary rate
for time actually worked.

EC. Receipts from Non-School Agencies — Directors, Assistant Directors, and/or sponsors for student
performing groups may receive fees/honorariums for services with such groups during the Orange
Bowl, Junior Orange Bowl Week Festivities, and for other performances which occur on days when
schools are not in session, provided that these fees/honorariums are paid from monies received
from non-school agencies.

Section 10. Incentive/Stipend Payments

Payments for incentives/stipends identified in Article XXV shall be made no later than September 1, unless
otherwise agreed to by the parties.

/e (.
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Section 11. Appendix E Implementation

A. The parties shall have the right to meet regarding any individual(s) salary adjudication issue(s}

related to this Appendix.

Further, additionat procedures and/or guidelines needed to implement Appendix E shall be jointly
developed and implemented by mutual agreement of the parties.

1 ta
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MEMORANDUM OF UNDERSTANDING (MOU)

2007 HEALTH INSURANCE PLAN

Pursuant to Appendix D, Section 2 of the M-DCPS/UTD Contract, The School
Board of Miami-Dade County, Florida has met with the exclusive bargaining
agent, the United Teachers of Dade (UTD) through a number of collective
bargaining sessions and the parties have agreed to the heaith insurance plan
contained in this Memorandum of Understanding as outlined in the attached
M-DCPS Proposal #23 - UTD Revised - Proposal for 2007 Healthcare Program
(also referred to as the "Health Insurance Plan”) proffered on August 1, 2008.
The agreement addresses health insurance plan designs and employee and
dependent rates under said plans.

1. M-DCPS and UTD agree to the attached (pp. 1-6) Health Insurance Plan for
calendar year 2007 attached hereto and made a part hereof.

2. M-DCPS and UTD agree that M-DCPS shall continue to pay the entire cost of
employee only health insurance coverage for benefit eligible employees in calendar year
2007.

3. M-DCPS and UTD agree that the Heaith Insurance Plan will be effective and
commence on January 1, 2007.

4. M-DCPS and UTD agree that M-DCPS shall continue to subsidize the cost of
dependent health care on the UnitedHealthcare (United) Point of Service (POS), Heaith
Maintenance Organization (HMO) 63, HMO 62 and the Neighborhood Health Partnership
(NHP) HMO for employees who select any type of health insurance coverage for eligible
- dependents as outlined in M-DCPS Proposal #23 Revised - UTD - Proposal for 2007
Healthcare Program proffered on August 1, 2006.

5. M-DCPS and UTD agree that M-DCPS shall continue to maintain its current “opt
out” feature at $100.00 per month.

6. M-DCPS and UTD agree that M-DCPS will have a Maintenance of Benefits (MOB)
for calendar year 2007 as it relates to United and NHP benefits, premiums, co-payments
and insurance amounts as well as Rx formulary which will not change from what has been
agreed upon effective January 1, 2007, except where co-payments can be reduced.

7. M-DCPS and UTD agree to continue providing a debit card for use with the medical
flexible spending account at no charge to the employee.

w3
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8. M-DCPS and UTD agree that a bargaining unit employee may enroll histher
dependents in a plan other than the plan selected by the employee.

9. This MOU shall be enforced through the parties’ gfievance and arbitration
mechanism contained in the collective bargaining agreement.

10. This MOU is subject to member ratification.

DATED at Miami, Florida this day of , 2006.

THE SCHOOL BOARD OF MIAMI-DADE UNITED TEACHERS OF DADE
COUNTY, FLORIDA

Agustin J. Barrera Date Karen Aronowitz Date

Chair President
"Perla Tabares Hantman Date

Vice Chair

Rudolph F. Crew Date

Superintendent of Schools

APPROVED AS TO FORM

School Board Attorney
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Alternative, Limited Health Plan

The Board approved the addition of an altern
an

Health Plan,

for those employees who

dependents
CareAccess
month rates:

inc. to be offered to employees

ative, limited health plan through
d their eligible dependents on a volu
are not provided Board-paid coverage, as well

of employees who are provided Board-paid coverag

directly to obtain coverage at the following

per member

CareAccess

ntary basis
as eligible

e. Employees may contact

Inpatient and Outpatient Combined Rates
Per Member Per Member
Age Band High Option Low Option

0-25 $118.00 $108.00

26-35 $132.35 $122.28

36-45 $157.90 $148.23

46-55 $196.05 $185.16

56-64 $288.90 $278.85

65 + $422.80 $412.45

Brief summary of CareAccess plan design:

General Provisions High Option Low Option
Is a PCP election/referral required Yes Yes
Annual Benefit Maximum (Ouipatient Only) $25,000 $25,000
Annua! deductible {I/F) N/A N/A
Annual Out-of-Pocket Max (excluding deductible) N/A N/A
Hospital Admission Bensfit $500/day up to 100 $500/day up to 100
{Provided through Markel) days/confinement days/confinement
Plan Coinsurance None None
|npatient Surgery Benefit

(Provided through Markel)

$2,000 /1 per year

$2,000 /1 per year

Outpatient Services

Primary Care Physician office visit 100% after $10 copay 100% after $20 copay |
included in PCP office Included in PCP office

Immunizalions visil copay visit copay

Well Child Care 100% after $10 copay 100%.after $20 copay

Annual Physical

100% after app copay

100% after app copay

(covered participant) per

GYN wisit $25 specialis $35 specialist
Mammograms $25 specialist $35 specialist
Specialist Office Visit 100% after $25 copay 100% after $35 copay
Maternity Care {Pre and Post Natal) 100% after $25 copay 100% after $35 copay
$750 max after $100 $750 max after $200

Outpatient Surgery” copay/episode copay/episcde
Oral Surgery N/A N/A

$300 (1 for injury/ 1for $300 (1 forinjury/ 1 tor
Emergency Room (in-area hospital) sickness/year) sickness/year)
Prescription Drugs™
Oetall Generic / Formulary Brand / Non-
Formulary $7/25/25 $15/35/35
Mail Generic / Fosmulary Brand / Non-Formulary N/A N/A

*in addition, Markel pays for 1 outpatient s
**Plan pays maximum $1,200 per year, m

with specially

injectibles limit or imrnunization limits

urgery per calendar year at $800
aximum $100 per month, no carry over.

Page 6

Monthly limit not combined
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PREVIOUS AGREEMENT THROUGH
MEMORANDUM OF UNDERSTANDING

ARTICLE XVII -- PARAPROFESSIONAL/ASSOCIATE EDUCATOR/SCHOOL SUPPORT
PERSONNEL

Section 2. School Support Personnel
. Salary

1. Salaries for school support employees shail be adjudicated on the 'U1 Salary
Schedule in such a manner that all employees receive the amount indicated for
their classification and years of experience.

2. The effective date of the salary schedule shall be the first day of the 10-month
work year.

3. Eligible school support employees shall advance one step on the first day of the
10-month year on the U1 Salary Schedule, but wages will be frozen at the
previous year's rate until an agreement on wages has been reached and a
monetary value for each step on the salary schedule has been agreed to by the
parties.

4, A year of experience for salary purposes is defined as 99 or more days of
.service with M-DCPS as a school support employee in any school year.

5. A school support employee who is hired as a full-time teacher (including interim
teacher) or for a full-time school support position having a different paygrade
shall be placed on the appropriate salary schedule and grade at the lowest step
which provides a salary increase.

6. The daily rate for school support employees for the regular school year shall be
calculated by dividing the annual salary by the same lapsed time factor as is
applicable for other 10-month employees in the bargaining unit.

7. Full-time School Support Personnel, covered by the overtime provisions of the
Fair Labor Standards Act, who are directed by an administrator to work beyond
‘his/her normal workday, shall be compensated by being paid one and one-half
times their regular hourly rate. Full-time CAP Advisors and Athletic Trainers who
are on the AQ Salary Schedule are not subject to the overtime provisions of the
Fair Labor Standards Act.

8. In the event that Physical and Occupaticnal Therapy Assistants are required or
assigned beyond the regular workday for service to homebound students, the
therapy session rate shall be $13 per 30-minute session. Payments for such
sessions shall be in addition to regular salary, but in lieu of any overtime or
hourly rate for the service.
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10.

1.

12.

Part-Time Physical/Qccupational Therapy Assistants shall be paid in accordance
with the AT Part-Time Hourly Salary Schedule for Bachelor's degree certificated
employees.

Full-time interpreters for the Deaf or Hard-of-Hearing who provide services to
students shall receive prorated credential supplements as follows: QAI - $2,000,
QAIl - $+-600 $3.000; QAIll - $2,660 $4,000; and RID - $3-060 $5,000. The
supplement shall be effective the beginning of the pay period following receipt
of the appropriate certificate. These employees shall be entitled to only one of
these categorical supplements.

Current full time qualified Interpreters for the Deaf or Hard-of-Hearing

possessing a Bachelor's degree or higher with a maijor or minor in sign language
interpreting or related educational field and with at least a QA il cerification

shall be classified as Educational Interpreters for the Deaf or Hard-of-Hearing

and shall be compensated onthe AQ/CO Salary Schedule with placement on the
step that provides an increase of no less than $2.000. Newly-hired interpreters
in this category shall be placed on Step 1 of the AOJ/CO Salary Schedule.

These provisions are applicable only to Interpreters for the Deaf or Hard-of-
Hearing and Educational Interpreters who provide direct
interpreting/transliteration services to students.

The base salary range for full-time Athletic Trainers shall be Steps 1 through 10
of the AO Salary Schedule as specified in Appendix E, Sections 2 and 3.

lnterg'reters for the Deaf or Hard-of-Hearing hired solely part time shall be paid
in accordance with the AT Part-Time Hourly Salary Schedule for Bachelor's
deaqree certificated employees.

Educational_Interpreters for_the Deaf or Hard-of-Hearing who qualify under
provisions_of No. 11 for placement on the AO/CO Salary Schedule shall be
compensated on the AU Salary Schedule when they work part time_hours
beyond their reqular work day. Educational interpreters for the Deaf or Hard-of-
Hearing are not subject to the overtime provisions of the Fair Labor Standards
Act.
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PREVIOUS AGREEMENT THROUGH
MEMORANDUM OF UNDERSTANDING

ARTICLE XiX -- TEMPORARY INSTRUCTORS/INTERIM TEACHERS

Section 2.  Interim Teachers (3100s)

Ahenemployec 2 1e-in-excessof-30-days;a An interim teacher
shall receive the same salary as a contract teacher from the 3tst first day of such
assignment. Interim teachers will become eligible for insurance benefits on the first day
of the-month-following-30-calendardays from the-first day-of paid employmentin a full-
time position;&s t npioy is-continted-forthose St S

Said benefits term

inate ndar month upon expiration of such

same-schootyear—the-number-of-days werked-shall-be-etmutative-for-purposes-of

All 34003 interim teachers who complete the insurance
eligibility requirements during the last month of the school year, and where such
assignment continues through the last day of the school year shall receive said benefits
on the first day of the month of employment (i.e., September 1st or October 1st) of the
upcoming school year, if re-employed within 30 days. Interim teachers who have
rendered satisfactory service may be given consideration for employment as regular
teachers, if vacancies exist. :

Interim teachers must may be certified in the area of assignment, unless waived by the
Chief Personnel Officer for Human Resources. It is the intent of the parties that
employment of temporary instructors shali not exceed 10 consecutive days.

Assignments projected to exceed 10 consecutive days require the service of a certified,
qualified interim teacher to be placed in the appropriate 3100 job code.

An interim teacher who is assigned to substitute in an allocated and encumbered
position which remains vacant for 31 or more workdays shali be entitled to the same
rights, privileges, benefits, and salary as accorded to a regular teacher. Any 3100 who
works, as described herein, until the last day of schoo! and is re-employed and
reassigned to the same encumbered position prior to September 1 of the subsequent
school year shall continue to receive, without interruption, the same salary and benefits
as a full-time teacher. '

Pool temporary instructors who are employed as 3160s interim teachers shall centinue
lo be paid A poot temporary-instrictors-for-the-first 30-days-of employment a reqular

teacher upon the interim teacher assignment.

The status of interim teachers who have an interruption in service or are assigned to
another work location shall be in accordance to this Article.
if1foe
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An individual hired as an interim teacher paraprofessional/associate educator or school
support personnel shall acknowledge in writing that the position is “temporary” and
without any expectation of continued employment beyond that approved by the Chief
Personnel Officer, Human Resources, or designee. The term of the temporary
appointment shall be until the job incumbent returns from leave or until the position
becomes unencumbered, or until the end of the school year.

interim teachers will become eligible for insurance benefits on the first day of the-month

t i paid employment in the full time position;
. re-employmentis-eontintted-for-those 3o-caendsa days. Said benefits
terminate at the conclusion of the calendar month upon expiration of such assig nment.

L » - <

Salaries for interim teachers shall be adjudicated on the "U1” Salary Schedule in a
manner consistent with their classification and years of experience.
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PREVIOUS AGREEMENT THROUGH
MEMORANDUM OF UNDERSTANDING

ARTICLE XiX -- TEMPORARY INSTRUCTORS/INTERIM TEACHERS

Section 8. District Teacher Reserve Pool (DTRP}

1. Each year the Superintendent may establish a pool of newly-hired teachers who are not
assigned to specific locations. If established, this pool of teachers shall be hired under
the direction of the Superintendent of Schools or _his/her designee io be assigned to
locations identified by the Superintendent to fill open positions or substitute for absent
teachers for short term or long term absences.

Teachers hired for the DTRP shall receive the same salary and fringe benefits as a
contract teacher from the first day of employment at any point of hire during the school

year.

N

Teachers hired for the DTRP shall not be required to eafn the minimum six-college
credits if they are assigned out-of-field for less than one year beginning in the 2004-
2005 school year.

[

At any time during a school year, should the Superintendent or his designee determine
that the DTRP is no longer needed. the remaining teachers shall be assigned to
substitute for absent teachers for the remainder of the school year. Teachers hired for
‘the DTRP shall be guaranteed employment for the remainder of the school year, subject
to the provisions of Articles XIll and XX]. All salaries and fringe benefits cease at the

end of the school year.

>

on

Teachers in_the DTRP will be required to attend faculty meetings, grade and
departmental meetings. and professional development training, as directed by the

principais of the assigned schools .

The Union agrees not to file a grievance, unfair labor practice charge, or initiate any
other type of litigation as a result of the implementation of the DTRP. The
aforementioned_shall_not constitute a waiver of the UTD’s right to file a grievance,
pursue arbitration or initiate litigation in_the appropriate forum in the event the UTD
alleges that a specific provision of this section or the collective bargaining agreement

is being violated.

|

These provisions will remain in effect each school year at_the discretion of the
Superintendent and approval of the Union.

[~

Section 8 9. Enhancing Achievement Through Temporary Instructor Teacher Training
(EATTI)

The parties agree to establish a joint ad hoc committee which will develop recommendations
regarding comprehensive temporary instructor training and orientation programs. Such
recommendations wili be submitted to the Superintendent of Schoolis and the UTD President
or Designee.
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PREVIOUS AGREEMENT THROUGH
MEMORANDUM OF UNDERSTANDING

ARTICLE XXV -- INCENTIVE PAY PLANS

Section 3. Critical Staff Shortage

C. Speech/Lanquage Pathologists

1. Qualified Speech/Language Pathologists who possess a Bachelor's degree in
the subject area of Speech/Lanquage Pathology and provide services inthe area
of Speech/Language Pathology shallreceive a $2000 pro-rated salary incentive.

e

Qualified Speech/Language Pathologists who possess a Master's degree or
higher in Speech/Language Pathology and provide services in the subject area
shall receive a pro-rated_satary incentive of $4000.00, Additionally, those
Master's level Speech/lL anguage Pathologists who also possess an American
Speech and Hearing Association (ASHA) Certificate of Clinical Competency
(CCC) shall receive an added $1000.00 salary incentive.

Speech/Language Pathologists who are hired to work on an hourly basis shall
be compensated at a rate of $50.00 per/hour.

g

These critical staff _shortage incentives and provisions aDDIv only to
Speech/Language Pathologists who provide direct services to students.

s

1frsfes e
istos OF



PREVIOUS AGREEMENT THROUGH
MEMORANDUM OF UNDERSTANDING

ARTICLE XXVI -- PROFESSIONALIZATION OF TEACHING/EDUCATION

Section 15. Juvenile Justice Education Program

During the 1998-1999 Florida Legislative Session, Senate Bill 2500 and House Bill 349 were
enacted. A part of these bills mandates that the school year for students in Juvenile Justice
Education programs shall be comprised of 250 school days (240 student contact days and 10
teacher planning days), beginning with the 1999-2000 school year. Accordingly, the parties

have met and agreed to the following:

A, School Calendar

implementation of the extended school year, 2561 days (240 contact days and 11
teacher planning days) for the Department of Juvenile Justice (D.J.J.) calendar shall

provide: - :

Extended school year -- 225 student contact days;

1e

Saturday School Instruction -- 15 student contact days: 15 student contact days
during Saturday School instruction;

Eleven (11) Teacher Planning Days.

|

Staffin

1. Full-time teachers employed at D.J.J. Centers will be required to work the
designated Saturday workdays during the 251-day calendar. Beginning with the
2000-2001 schoot vear, employees_accepting assignments in D.J.J. programs
shall be committed to this_calendar.

g

Full-time instructional paraprofessionals, office personnel, and school support
personne! will be identified and employed for Saturday work during the extended

school vear based upon program needs. Those emplovees_ employed on
Saturdays will be compensated at one and one-half times their requiar hourly
rate (overtime).

10

Compensation

1. Teachers will be compensated for Saturday work at an hourly rate of pay based
on the extended school year daily rate divided by 7.34 hours.

2. Paraprofessionals, Office Employees and School Support Personnel employees
employed on Saturdays will be compensated at one and one-half times their
reqular hourly rate (overtime).
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3. Full-time teachers shall be paid a twelve-month salary pursuant to the D.J.J.
calendar. Supplements will be pro-rated based upon additional days.

D. Attendance

1. Full-time employees employed at D.J.J. Centers who are required to work the
designated Saturdays during the 251-day calendar may use no more than a total

of two sick days during the assigned Saturdays.

2. Employees absent in _excess of two designated Saturdays will not be
compensated for such absence.

Any issues arising from the D.J.J. calendar not covered in this provision are subject to
discussion by both parties.

Section 16. Community Report Card
The parties agree to continue the Schoot Report Card Project at all schools. The School Report

Card Project provides parents and students the opportunity to express their opinions about the
effectiveness of schools and to increase accountability at the schoot level.
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PREVIOUS AGREEMENT THROUGH
MEMORANDUM OF UNDERSTANDING

APPENDIX E - - RULES AND REGULATIONS GOVERNING SALARY SCHEDULES,
SUPPLEMENTS, AND VARSITY ATHLETICS

Section 4. Part-Time Hourly Salary Schedule - (AU} and (AT)

A Certificated employees who work part-time on an hourly basis in the regular K-12
instructional program (with the exception of compensatory education programs) and/or
the Saturday School Program shalt be paid for scheduled classes and assigned duties
in accordance with the following schedule, effective August 12, 2005:

SALARY SCHEDULE (AU}
Bachelor's Master's Specialist Doctorate
32.67 35.04 36.62 38.20
B. Certificated employees who work part-time on an hourly basis in other than regular K-1 2

programs (e.g., adult/vocational education) shall be paid for all scheduled classes and
assigned duties in accordance with the following schedule, effective August 12, 2005:

SALARY SCHEDULE (AT}
Number of Part-Time
Hours Taught Bachelot's Master's Specialist Doctorate
0-500 22.95 25.57 27.14 28.96
501-1000 24.15 26.75 28.31 30.16
1001-Up 25.39 27.96 29.58 31.33

Salary advancement shall be effective the beginning of the pay period following
completion of the requirements (hours taught and/or academic achievement).

C. in the event that designated part-time instructor positions in the adult program and/or.
in the adult vocational program cannot be filled with qualified staff, M-DCPS is
authorized during the term of this Contract to convene an ad hoc committee. Where
agreed to by the committee, salary rates for designated part-time adult positions may
be paid at the AU Schedule to attract qualified personnel.

D. Full-time M-DCPS School Psychologists who also work part-time in the same capacity
and part-time School Psychologists shall be paid in accordance with the AU Schedule.
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In the event that a Physical/Occupational Therapist is required or assigned beyond the
regular workday for service to homebound students, the therapy session rate shail be
$20 per 30-minute session.  Payment for such sessions shall be in addition to regular
salary but in lieu of any overtime or hourly rate for the service.

Interpreters for the Deaf or Hard-of-Hearing hired solely part time shail be paid in
accordance with the AT Part-Time Hourly Salary Schedute for Bachelor's _degree

certificated employees.

Educational interpreters for the Deaf or Hard-of-Hearing who qualify under provisions
of Article XVII, Section 2(1) for placement on the AO/CO Salary Schedule shall be
compensated on the AU Salary Schedule when they work part time hours beyond their
reqular work day. Educational Interpreters for the Deaf or Hard-of-Hearing are not
subject to the overtime provisions of the Fair Labor Standards Act.
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PREVIOUS AGREEMENT THROUGH
MEMORANDUM OF UNDERSTANDING

APPENDIX E - - RULES AND REGULATIONS GOVERNING SALARY SCHEDULES,

SUPPLEMENTS, AND VARSITY ATHLETICS

Section 6. Supplements for Extra Duties/Responsibilities

G. . The principal shall post the list of personnel receiving supplements for extra

duties/responsibilities.

All supplements for extra duties/responsibilities are effective at the beginning of the

regular school year or upon assumption of the extra duties.

5. Annual Parking Supplement

At any work site where the Board is unable to provide on-site parking, employees
assigned to such sites whodrive to work and must utilize parking provided by the
Off-Site Parking Authority, upon certifying to the work site administrator thatthey

are driving to work and parking their vehicles in said spa

ces, shall be provided

an annual supplement of $300 or more based upon cost increases imposed by
the Off-Site Parking Authority. This supplement whieh shall be incorporated in
the employee's daily rate of pay until such time as the Board provides other

parking space or facilities.

The parties further agree_that this provision _authorizes the increase of the

parking supplement when in the future the Off-Street Parking Authority levies a

higher parking rate.
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